2022 5Ly —Js¥l suall—(59) ol ©dyla¥ | pglall &) LS| dnals dlse

595 Jad e buaal Sy ol Zadhadl (puy e Lt ol ST
sl ol Fga )l sl (g s LAy Al 255Mal
"2l gB ! Alablovay ) loill pid) & Calolall

sl 9‘)43 dgava sy
JLe¥1 8,15 ooy ayurd |
Bygaid | Anals -3ylatll 4lS
Wl jian gz
Khaled_myd@mans.edu.eg

Eeed| jadla
deeall #Lie) Jeeadl s Lad s Letll &adlall slani (o JSI 352Ul wlpslall jlas ) J) adledl awlull cug
Bagzg «(xdlilly wliasgatll caadl -Bliedl 03195 «Apelaia¥) Adgially LAWY Apaiilly casyddd] « gevall
Lmeatll Apagdaiall baylg, 0l agdaial) 2edL) addogdl #a,dl bl Gle «yeadplls aalall o Audaliall 28all
Aladl slagl oy @8Matl (3 (98, dlg LA coy Adaliadl 48Nl Bgnd Juad) oudl ey J) ALY (Lpaslaia)
Otbeladl (e B3yda 322 Lialsd Line (oo 3d6¥ bl puazd @3y . aubosdl Foeydl slayly Laadl cmliad &)Ll
elas,l dasylay (SEM) 2l adolall dadas coglol plasi ) @y A d 3l Aladlee B dleall oaldly
O AN ] Gons 80 3529 @ Awlyull Bl cal cliasy Al Sl 39 7 39 5Lasy (PLS) &yisall
(e lazaY 2dstally SLEMSY Aailly oyl zmall Jeall L) Jaadl o liad 2, etll 2dlall slay]
Bag> Gyiuns glanyl of s LaS «audsoll Fosndl slayl apan e (w98, L9 wilall (s Adoladl A8Matl 53529
O3le5 aad slidiuly) Jeadl o biad ALl adhall slaal (o A8Mall oy (a9l rlly WSLATl (o sl A8Ma])

itlagll Fgayll slarly (Jeall-3luzel)

R NE AN

e Aadlell alas - i 1 gl - esdy by lall o adoladl 283all -Jreall s Liad L] 2a3lall
Jeadl -3l O3l g3 -¢u;?m Jaladl a,las -a5161

2022/1/27 § ;4 dgid @39 2022/1/20 3 el quds o5
[53]


mailto:Khaled_myd@mans.edu.eg
mailto:Khaled_myd@mans.edu.eg

LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

awaall (1)
d2T e onsasll sl Y claiuly oludSY suale claaill ad Apudlidl sugas Jlaed Ay Jb
318 e Cemdl @ e Wl sda (3 laaill L lss o1 agiaod) ALy Adlis 85pn ooludS)
51,85 w501 &sa5 ol 1S (Vural et al, 2012)3adaill (& e Ladl o1,8%1 Y5a 2l (& Laily ccnsgasl
(Neininger et al., 8yolall cilelaill o ayuall (§ Gouadll Lslo¥ 4 muol dalaill (§ sladly cusasl
(Steel, Jll cugll § lalaill dalgs I Ak KAL) @al (o dad Wlaall ¢lhgs Bly Lsls .2010)

skl 31,61 &nlsg olelall adssll #au | 3udzes eal ala53 141.2002)

Bedat DL oo Lpaadlin (e Balaill et T Lol S s Jeadl o liad Ll 2odall aa
Las ud Jsall lda aasiung (Tripathietal, 2020) Zydall skl 851s) Jlze & @oadll bzl
onedladl calalally Lslats¥lg el (iadl Gt Uayl 805« uad¥slad! (2 dalaill ol Wby Jad
Social Identity Theory 4elai¥! &gl &lai ceusy .(Lenaghan & Eisner, 2006) eajsiziy o Loutily
olobael onlaladl sladul (e Leady clobaill dudls oo a5 doadl cobial 4ltdl 2dlall o 8,58
(Bussin & Mouton, aalil s@ga (e 3323 Al Slalaill Lgine J Ogaun otlerzlly crdldl clolall
2019)

Ll gl Al lahdl e dpaall sg 2 o e el s Lad 2ylmall 2l sl Azl
cdglis ANl Slaolyal) (3 855 dags cnm (S oozl cnlalall ;las Ly (o Jaall s Ll 2 Lnll
Aulyudl GG 1T (Tripathi et al, 2020) cnddldl cpleladl Jlas Azg oo Joadl bl & Lxadl Aol
Foall e Jeall s Luad &ylmll 2dall 51 &aalys JIS (e Bazmall siia dwd AlgleaS 2 Ll
alall 3 sl o) cadoladl slas | lead e 385 Gadasl gl Oy als (calalall adsgll
(Peltokorpi, 2013) LJ pgyolie bl oo Yoty

aplac Ladgs duugdyog ilall cas Adoliall 28Mall By addsgl 2oyl 3oy oF Ll pBigall crag
51,81 adoy gl 33ladl Cayas Ally Conservation of Resources theory (COR) 3,154l e alaslxl)
LA o Adaladl 48Mall (oLs «(Hobfoll, 1989) suuuz 315 ¢lyg (aelly Al @asylse e Lolazll
Sledl ey e Llastl dal e dalaill (§ oLl HLasy wads Lo Cruproll 35150 895 diugd o
SlSslus lalel Lo mpusdyos 33N o Ldalall 8Mall 5352 1 cluhull (o dpdall Fls ey
pailly odaiall aBaMy Gadsgdl LinyJl Lalmal Lo Bagmll 2ndiye 2daliall ciLaMallS g3yl
Ogalig sy J81 Bagadl Baasis Joladl wlide b casdpll OL8 (Ll B9 gl rell Laulsoll
(Herdman etal,, 2017) aalail! 8,504l 48T Moy 2871 J5T (oyd mgely J3T Loes

[54]


https://psycnet.apa.org/record/2001-07736-003

2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Sl Ll LT AL ol 3503 o (- Say re3yLlg aslall o Adobiadl A83all 835> Sgiume ¥ Ty Lasg
095 lls WLEl G Adoladl A8Matl Baga Soiuns Hi5s Oof 285l (pad ((Wheeler etal., 2010) dabaial)
onlelall i sll o dly Jaall cumliad Guyletll Adall oy 48Mall 353 e

o IS Alelanlly 5yald) sl damy 8 Adlad) 2aohyull gl Caudl Jiety «ise Lo e Luaaslsy
Foaydl slanl e gyl aslall onms &dalall A8Mall 53529 Jeaadl culyad 2ylmtll oMlall sLay
Al dladlee 3 dleall gidly clalall Laglsgll

a1 (2)

(dW gl e cldg Al clpaie slayly eualin oLl (o ym 4idg

Employer Brand (fead| o Liad &Ll 2adlall (1-2)

91 samsad 9l 30y 9l Adle of el sme 9f @l Ly Aylmtll & adlall S0 aY Bagsdll Apran cidye
cre Laaedy (anildl oo Ao gama ol oy miloasg alus s J) i @& uobiall sda (e Aegee
Jaa¥l (3 Ay Lmtll Adlall pgqin plaseiul iy .(Backhaus & Tikoo, 2004,p.502) "caudlilly duslsll clls
S, idly (SLe¥ls polea¥ o jaeeill dolasiwl @03 cdsll 9,0 (S cAwselll Slmidl oo jaseil]
Ambler & o ulsy &y dudl 3yl 3)15) Jlzma (b 80 Jo¥ psall i pusiwl LeS (Peters, 1999)
ohe s suall Gali Allg ([Employer Brand "Jeall caliad &letll 2dlall” (o coxs Barrow (1996)
Sl dols) Cadsgtll o9yl Busyall il

Jead! oLy 2, Lmll Zodladl p gidia (1-1-2)

) ciylatll sl muuds (Sasy «Joadl o liad 2yleetll Ladlall mlla ol e d Al Canylall casaal
U Jerae ey ciaulsglly oliats¥y sl colsdl Gl Jo¥1 degamll 3559 (legoma SO
Lpaglogdl a8Lll Aoz Ll el o liad dylall 2adlall Ambler & Barrow (1996, p.187) b,<
ol 358 ol Ao gazll Lol Al gl 38,41 Lraus (Alg ccaisgill Laydgy (&1 dpuailly olaidYlg
Lels deadl i liad &Lt &aMall Ewing et al. (2002, p.12) cdye (JUL) Juwe e cAadll 5 94all
sty " Jaall Gasl, GiSo wad -5,50 28,4 (o Jud 28,401 oL Jazell Sl Goue (Lol (8 5rgm £l
e ey cJaall colio 2uga Jgo crlerll (ralagold 4oLl claglall e 58550 AW Aegozll
Bres s sl Adee” Lol doadl cmliad &yleall 2dlall Backhaus & Tikoo(2004, p.502) <8 ,c « JUl
LMl palall aady "Lpwdlio (e Lajiey 38, 4d) py i€ Aol sid plailly (Jaadl s liald 5uydg
4ule Suaael gl olud) 2 Ambler & Barrow (1996) Lol (A1 (Ruweasd) c2p5LaidY) cayadsgll)
(Berthon et al., 2005; Tanwar & Prasad, Jeall co>liad 2,letll 2adlall Lolido pglat) gdidl 352!
A Abadl § Jueadl dolidiw b sag .2017)

[55]



L8l Aaslney Aylaal) dyidl G calelal] Gadsll goandl (e ugplls dSlall coe dalial) A8Mal 83929 Joall i Al Adlall oy Aulelall clslall

el i Liad Ll &adladl slayi (2-1-2)
oneladl 41as 22 e Jroadl s lial 4Lt &oMlall Lulias Berthon et al. (2005) dwlys cuss
098wy - Employer Attractiveness Scale "EmpAt” Jeall colio 4nile wlids dule calbly oozl
: Interest Value s5lall 2ad (1 : 40U @uall Lalaill @uuds gue uids slayl dues (oo (wliall 1da
gl amdd iy (b 8,8 Je Dileds g lxting Slayles ae Bidzay Laye Aaddsg (b JHiatiy
A ateny Lplem| Aiasedy Apelora| Ly B JHiewiy :Social Value deloa 2auall (2 4,L82¥
o] wlasgadll e Aoy cJawsill e Slel Hga & iy :Economic Value 455La38%1 4aiall (3
as Aatll . sl ;495 S Jiawg : Development Value pglazll 4aud (41301 yoyd alsg !
895 (& Jiemsg : Application Value odatll a8 (5 da ) ) 3upad alys oLl puglas el i)
(Reis & Braga, ¢Meall gz d (909 Auilud] Joe Ly (9 a3 A8yl Jaig &l yiel Buidas o y8

.2016)

LS pngiy s ol § (2 Aaslad! duasdl sl of ] Berthon et al. (2005) &ulys oylaly
JS&é (Ambler & Barrow (1996) L> 8l (&1 (uaill adldl caualiazd ¥l aslill duadsgll adlill) i)
slazel Lagd Gadatl) dasdy poohatll 2ayd Lol cAuaal) pll) ol Zuelern¥) Aagally Blall 2aid (4o
ApaliardYl adldl ilas (fly olaxdY) Aegall Ay (Auadsgll adlicl)

(e.g. Ahmad & Daud, 2016; Alniagik et :oluwl, (o dpaall & dedl colis il wlide ‘a.\_‘z’ub
al, 2014; Arachchige & Robertson, 2013; Dabirian et al,, 2017; Dabirian et al.,2019; Reis & Braga,
2016; Reis et al, 2017; Roy, 2008; Sivertzen et al., 2013; Verma & Ahmad, 2016; Ver¢ic et al.,
.2018)

Aol Jalgall Lass sux) Berthon et al. (2005) o5k gidl Jaall ciolio Lnile (ulida o Tlasg
Ot Bgine (3950 39250 Hlasy (o) onbermll caloladl las Ay (po henll cmliad 2Ll AaDlally
sy e S doas e e and) o &Ll 2dlall slass ezl crllonll cpbolallLas il
»ebaw Tanwar & Prasad (2017) alé 12 .(Maxwell & Knox, 2009) daliss @ylay dyleeall 4adlall
Employer Brand Scale "EB scale” ¢l cxlolall Jlas 2> cpo Joadl o liad 4lmsd| @dlall olido
] et o ol syLels ool oLl Aplonal) adball slasl i e 2oLl slint L s
e g (S Ay sbarl Laes 5o el 1 0539 (Bualyal] Jman clyilly cabelal)) 0L
:JW! gl

Healthy Work Atmosphere Q;«-.p.ll Joadl Flie —

(Tanwar & Prasad, 2017) Lgaall (pe gy « 33,580l 7 95 448 sgud gl Joall g ua dl 1 (uSlasg
.(Backhaus & Tikoo, 2004) t‘.L.’}/‘ji AL b Jos gt 795 ) wlalarall ggudmiy R E

[56]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

e Jeadl i liat 4Ll LdMlall 31 e d Tanwar & Prasad (2016a) Lalyai (Al dolyudl cigsg
otbeladl Gl Jeadl o liad Apletll Aadadl 3 oo aie el Ay o ol cplalally LsLazsy)
4y of Universum Global (2014) 45,4 45,2 sdd) slaanad! mils oy dol LS Jaadl (3 qiloasly
(Tanwar & Prasad, ol oleladly M oo Ll ASH 2! P LSaelivadly delan)) Joall
2017)
Training and Development &eeiilly cuyuidl —
Allnll il ) sllall (el Shlgn Zpniss phad! il Louss A1 oyall J1 ciasll 1ia s
Laidlly cayanll Lliad of J) Wilden etal. (2010) dwlys oylils (Tanwar & Prasad, 2017) adiaiadly
ol Kucherov & Zavyalova (2012) Lais¥ LeS . Jeall oLl ayledl LMl Lads T_IaLg)l L
Lpaloge 3¢LaSy A8pa0 (3 48T patiud Lo Lle Jaall camliad L3 2y es Adle cllzas (Al colalal
Y999 Meals AST oqlae
Work-life Balance Joal! -3Leedl (53195 —
deludy (Tanwar & Prasad, 2017) &gl 5limg Aasdd) 5,8l Bli> o O3ls)l daddl lda cayang
Llazs¥ 8505 J) 6352 o9 Idag (ylaall Laadhe jusad ol Aadaill cloall 1a oy olazmal il
Wy dee alebi ya55 A ladasll (9 Jeall Oaliasy (nlalalle .(Barrow & Mosley, 2011) cxlolally
(Tanwar & Prasad, 2017) J5d! ;e Jealls
Ethics and Corporate Social Responsibility 48y &l dee LoiaYl ddgiul g HLEWSY! —
el IS Lpalsga slaxs Aclain¥y 43M5Y dabaill cilalatal (uuas (ANl clpmaall asddl ia o lals
gl wlelaWg cnboladl olas dalaill Cadgn Jio ilmiie SLAMWSY! Laddy cale JSCdn paizlls
(Tanwar & Prasad, ae=ll Jle dolaidl Gz sl el J) dadaiall delarad) Adsiadl add Loy
ol LS o(Kim & Park, 2011) 4851 Joae & y855 Al clalaill (8 Jaall 51,851 Jinii9.2017)
ey 890y g (Aabaill daewg 2ylatll Adlall 85540 (e lom) il L Aalaiall dpclera¥l Aot
.(Brammer et al.,, 2007; Tanwar & Prasad, 2016b) Jaall ci>biad 4ylzall 2adall
Compensation and Benefits a8l |y obasgaddl —
(Tanwar& Prasad, 2017) Leabsel aalaidl Louas 1 audliadl Ly izl col ) adl Tia uSiag
el 1ia of e wlls (Wilden etal, 2010) sasll e cnilsgall pols JSaa oo Jolall 1da wals
Ll ZoSal ool 87 46T 9] Lol b 2ol @dlall sy 3 el @) slasll Jolgall
el Jadl # Lis tdte) Busaidl Jalgall 48T (S Osliady Ismial Oslalalle il Jeadl oo liad
Hasy e o 51 Al iy (3 5o o ALALAL 1,5 easlasl wie (Joall -5Lemll (5155
(Tanwar & Prasad, 2017) 80>

[57]



LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

A sl ety oloial (p Adsladl dasedl slas¥l o)f ) Tanwar & Prasad (2017) &wlys oylay
23U (Ambler & Barrow, 1996) L sl (Al (Auwaidl adlill (Auslazd¥l aalll (dadssll palill)
Wyiadly Sl Aaitlly oyl (e JSG Lo aad Basally Lgerddl dladi¥ Joid (@l Aualssl)
2Ll wliasganlly Lo saagd ol SLOKL Jaiid (Allg 2uoliaid¥ adlill Lol cialaiell dpelazal
cgmall daall ¢ liey Lge saad p3ally olai¥y e LW (o yeliie ol (Al Zeeiill pdlall Dasly
deadl-BLedl o O3lsdl
Leader-Member Exchange Quality wg§,dlg LASN (s ddalall a8Mall Baga (2-2)
e 3ol Le 350 (1 2as bl ol Bl Jslull asT duwgd ey LN o 2dsladl 283Mall 2ylas aal
0909 B3LATN (s Aball Jaliadl a8Me e WaiSys & 6301 Baliall clylas e Calizedy cppnghpe
.(Gerstner & Day, 1997)
o099yl s WLATl (s Adalid! A8MMatl B ageda (1-2-2)
Balall o (a3 meandyes B3Lal1 o Adaliall A8Mall 2ulas oo« elaza¥l Jolall 2ylas J) Talida!
e (Allg) Bagll dle Jalall mlMe juaiiy cppusdpm as 592l Lalises ol léde (g 9lay
SlMe Caans Loy (pldl ¥y alisWly Alslall aatll ge 2 dle Ay (“In-Group” Aegazll S5l
oYy Aatll (oo Aadseia Aoy (“Out-Group” Aegazell s wud (Allg) Bagll inisnie Jolull
(Graen & Uhl-Bien, (né,lall (i el JI 63559 « ooyl Juoadl ude 3 uzgn Lo guass ¥g cal50¥1g
.1995)
e iy s Fo Joall (s dyll e B8 Ayt Bagadl Adle Jaladl lBde G Balall exass
ool pe S Oslelany wladall sda e (3 s blly Adsiaall (a0 5B e Al iily aluall
calual guamt) [ala| Tagz 0slin of Ldla] mlialsy Gsesig (aaszmdds aly peasd Ge Osliamsg
e § salall ole (Llall 3o (Kangetal, 2011) oyl Joall die Solets a8 (g «Jaall delex
Bousll Ladagll oLl Ggwgdyll (63539 ladd digalimy Loy (nwsdyll 09295 Bagadl dnaseia Jolidl
(Zacheretal., 2014) sl Camall 3 ol
Luogalll wilgall Jremy dugele pe 319 dugale dilsd (ngdypell B9l 2lle Jalall culBdMle ;995
el Slgiue 3 Jiord Lugalll e wslgall Lal cnalylyall (§ 8T fls Azys el 3 8obyy 8401 3
.(Waismel-Manor et al., 2010) &a)l (e 2ail8 SMe « gaild 4ST oy (el (e
955019 WA oo Aol ABMatl Baga slayi (2-2-2)
asladl e Aol A8Mall agal slay¥l I (g,Las 5LL| Dienesch & Liden (1986) dwlys s
sda Liden & Maslyn (1998) dulys ciacss dealudly o ¥slly wilall (3 slas¥! s Jiaisy <93l
el o Adabiall A8Mall pulidia iy g€y Gl alamYl g Lol Tnad L cuslialy Ly slas¥!
[58]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

(e.g Erdogan etal,, 2002; &lulydl cpe dpuall s gy « S Aallee Zany¥1 alan™) Jdi (u9,hls
Hanse et al., 2016; Harris et al., 2011; Le Blanc & Gonzalez-Roma4, 2012; Liao et al., 2016; Waismel-
W gl e slu¥ sda Jobis 0Sss -Manor et al., 2010; Wang et al., 2016; Zacher et al., 2014)
Affect dabladl -

8 ity 5y 559 Lo JS sl 2t Z3Mall sliae coes JoLiall colme ¥l 1 diasll s s
=iy a8y (Dienesch & Liden, 1986) 4udl @uall of Jaadl (o 13ST 2ase ddl il e Jo¥) alal)
(Liden & Maslyn, 1998) 48|l Jio Luasd Lime 2ln LI e Giod> § el § colze Yl da
Loyalty ¢¥gll -

bl Joladl a8Me (8,5 B lall pms ddl cileadly Slaadl aladl geadl e aaddl lia s
(Liden & Maslyn, ,5¥ Cadgn (o ity ¥ 5yal) (oMs| e dadl 1ia gehaisg (Dienesch &Liden, 1986)
1998)

Contribution &ealud ! -

eall &2 sl ala 5% 83929 slamsly slual Agball Jolall A8Me & suane JS o] ] aaddl | pdis
3 ! e (Dienesch &Liden, 1986) ¢xéylall (Auesall gf & yuall) AS5LaL) Claa¥ Guixs da (1
pluall B Al Jaluall A8Me (B 5uaaS gyl dealws Gun b Joeall sl A 3% uds
byl 5,850 Lo sludie Laly cdoall e ol aulssll Caumsll Gllai 7yl a1 alll Slasly Sllsiadly
[(Liden & Maslyn, 1998) alaii¥ sia il Loyd9 3ylge (e

Professional Respect 4! alA>¥! -

o & ail) uns e 45,05 cats Lmybs sl Zalasll U513 sy 5531 3, Lall s ol J] s
Bmgeadl ol Jte 3,8l Aalasll Al ULl ole SIs¥ lica Wil W ds .(Wu, 2009)
oo Lapes 35lamlly cayall ia Gle Lalse of aalaill (51s elgmn (0,33 cliglady ca,all 1 pe 0,33
e Joadl Jud 55T 358 slms 41 AlAoYL seaddl (Sew JWllis c3,all Ida Lado A1 Al ol ypasall
[(Liden & Maslyn, 1998) dililis &> of

Laaluadl gaady sl glagy Lagl e o Vs tlg dabolall i) Liden & Maslyn (1998) Ciiyasg
deally Gl Lol e gl oMy

Job Embeddedness _adsgll &9l (3-2)

Lo By ilin s 8y lia 2SS (o dle iy Ll ittty ) LUl (o Blaall 0lgo gosdga dad
L >lsly (Tracey & Hinkin, 2008) dcelaiall 4dyall §)lucg duus Ulas cuyisy olhaiul oSS
Loyl tdie ceadl clalsl Goium 3oL (rasass LSall Jolodl ol ol leadl ¢los ¥ uiae ¢ las)|

[59]



LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

Slalzsl of coplsl 08 dpalall oM=Ll @ Ss= ) o7 ¥ (Griffeth etal, 2000) gl o109 s o)
e %54 (ls> sauds (1) Joall 0855 ol colalally Blazs¥l (B elgse Lo sgima 95 caals Janll
o] Aol - daiall AUy s gl Loyl il -6 T dalge Slia ol (0logadl Jars (3 8Ms]
Ol9s mead Gadssdl Foyll &ylas Mitchell etal. (2001) aud 143 .(Mitchell etal., 2001) cxkolall ¢l 595
L orobin clial oo Fay calaall (8 sLadl 5,891 Last Glewd Gle alaill sia 3S55 (ool
.(Peltokorpi, 2013)

Ao oll 29wl p5eia (1-3-2)

Jsx3 A5k 58" 45l Yao et al (2004, p.159) ddyad « audssll Fouydl pgial cnis Ll Casylad cisaad
Sle @33l e B Aegema” 4L Holtom et al. (2006a, p.319) dd,cq "dradsgl 3,41l 5y0le (90
53all o Jayl gyl e 095y povia” 45l Wilson (2010, p.37) ddye Loy "Aaidsgdl (& cLadly 5,01 51,8
Maaizlly L deny ) 2alasll

A ol 9l slag (2-3-2)

L @1y «(pmsanll claylaydl cdae ) Ladsgdl o, ld slagi 255 Mitchell etal. (2001) &ulys caud
(e.g. Bambacas & Kulik, 2013; Bergiel et al., 2009; Clinton et al., 2012; Ghosh & Ll ¢rs duall
sda mubss (Sas .Gurunathan, 2015a; Giosan et al., 2005; Harris et al,, 2011; Hom et al., 2009)
:(Holtom et al., 2006a; Mitchell et al., 2001) Jul gl le slasy!

Fit dae U -

sl sead oly LalS 3815l oiuma ol LalSy aaizmlly dalaill an eadlsdd cplalall o) J) 4dds
Aalailly asedy Liga aboliyly

Links asf g,d1 -

Jie cperzll of Addaill (9 65 ¥ SLLSIg 3,0 s dzg (A Aoyl s Apaop Il SLEMANl J) iy
Aalaidly 5,80 byl ol LedS cdayl )31 sda sae oy LadSs Al si¥g clea¥ly oSy cilelaxlly 31,891
Sacrifice dumeaild! -

aeaizll ol aalaill ofy5 3> (8 oy all lanaay (AN Awaddl of 2oLl pdliald AS50L1 22Kl L dimisg
old Jilbs Ackaill clls 5yalie dule coasall (o O LS cAalaill ol D> 3 Joladl suasy Lo ol LelSy
3all il Lo 098 48 0aly ol poiima 8p0lie

gl ¢ - (1) Joamll (e 9 LeS - Aasbaad! 21 slas¥! e aiad JSIpladl (0S0ay « B o s 995 39
Jlze @ or Ll (e apaadl of JI Dechawatanapaisal (2017, 2018) &ulys <ylafy (perzl) (2alaill)
Lalaally 2alall Jalgally 8, ilie doisys Gandag ) fosopld apagdasall sl O lgdzy addog Il 29yl

[60]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Ll &ylae cnlelall gl siall ($ Juadl slas¥l sda of LS (@il 315l 5yla] cilaoylon o)
(ool Feell dpadandl slan¥ e 385 Al Al Bllas L8 1 duaarnll

ool oyl slagl 11 Joun
(aaals gl 75l aorzdl (Aads oIl J51s) dolasl aadl
ol geizmll ae dadlend Jaladl @Il ) sy sAnaizll Lae o 4adlon) Jaladl @y (uSady aglaial) dae ML
pizmeld Aaladl A5Latlly 4ud il (Shely pualalls alai=ll 2oyl dalasg 2adsgll ddlaaly 2,40l @uad Addaill
Aas M 5yall @lpsly dlio ild cilgr LIS cayall 448 oudy ! Aalasll qudy 28153 po 381935 O)F oz Aulianall 311}
ezl lda (ehyud) (el caylall) dagdsgll Clllaag

dealall oy a2 g5 AN SLBMall uSaly A gaaizell daylg, I
Lnarzll Lylg Il aazzll (515 63Y cilegazll 5f 51,8515
ole 63W Ao laa¥ lucslly Abilall yiall lally 3,403

Ae9 Ao, dl BBt iasy sdagdaiall Loyl )
Slegazell of 31,8%15 Jaladl o dzsd &1 &uasa)ll Jagl gl

o Adasll s ls ,5Y
b8y 21,8

izl alps 13] 5,80 4y iain Lo Jiady idaermll maddl 3] 0,80 4y i Lo (ueSiady tiedaiall s aall
oedy é.A.H E,’LU ¢ Leus¥l ~QLASILJ 9l Bieall oyladl e cd—eadl Moy alaudl it A adailly Joadl &y s EPEBNA)
sl pually han¥] ey el cibla

(Holtom et al., 2006a) : y.uall
oyl 2 s (3)
(dU sl e cldg candatll Coladly (@038 bl consile (o dulydl Wi Jolis (Say
381 sl (1-3)
She I I (s Ll Juostll 03 (Al Al ilgmall (8 aalyud) DAL (a8 bl Lty
dl LA UgleaS Ldasad Adloedl 2ol yudl ad (@l 2yl Soun g0y dialdl @13 23, Ladl ol yd)
A il e syl lls (s liazal (Sass USY I § 28l
ga.ga,.ll 'C}.w).llj Jodl bt E\yl.m“.ll At oy 48Maltl (1-1-3)
SlSelw ya g Jeadl colial 2Ll Ladlall (ay A8l ALl clwlyd) (e daall clslis
(e.g, Kaur et al, 2020; Schlager et al., 2011; Vinoth & bl Lol e conbaladl cilalamsly
Cnlaladl 2 ((e.g., Anchu & Thampi, 2020; Rana & Sharma, 2019) sl L1 Vasantha, 2015)
Ladaidll Lbloll Joluw ((e.g., Ahmad & Daud, 2016, Kashyap & Rangnekar, 2016a) Joadl &5
el nl) deally cndaladl Jlaiil ((Samo etal, 2020) delal!l (3 sLadl cnlolall 4 «(Kaur etal., 2020)
Sgw Ll oy p—lﬁ sg’a..gjéj_” .Cﬁ"“)'nﬁ Jedl ot El.oa)l_gzﬂ\ L]l oo A8Mal) Al Lof (2012
Jeadl o liad aylmall Aadladl slagl o A8Mal) dugine J) clioss (Allg (Tatar et al. (2018) dulys
S s ol Feap ) Ldolis I Leloasea 3 colal Lel (¥ onaads dlyudl s e Lasdhg . gyl

[61]



LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

adlad Lo gy g d 8T il lany cdgu sla¥l saaie JSan aisl F9dl Jobis oy« Jlaz]
slezel (& Jrexzd Aol alaasll Lol colay¥) suaie JShy Gaudssll Foandl Jolis M5 oo Auled) 2l
Sl &g e Jeadl s liad 2sletd) Aadladl slagl wlia! Berthon etal. (2005) (ol (e dwlyull sda
deadl i liad & eall Aadladl slagl ulsad (ol (§ s (oliall Ida o cn> (& condlend! calaladl
oelaia plasiwl P e bl dalyudl dadlad Lo gag () otlazell orlalall a5 &g a
Otlaladl J1as Az (o Jeadl it &5 leall oMl slagi olia!? @usally Tanwar & Prasad (2017)
ol
Ao Fowpdly g hylly wSLall Cr Adalad) a8Madl Boga (vy 48] (2-1-3)
clalasl iy seshylly wslall o Adsball 28N Baga o 28Il byl (e dpotall clglis
(e.g, laall culolall (415959 (e.g, Gerstner & Day, 1997) Jwadl clys a4 Jia «claladl culi&3lng
ol oo w98y lls I cvo Adolad) A8Mall Bog> (o A8Mall E> o Wel (Griffeth et al., 2000)
ad) Al 3 slahudl e sgamas sus o Ll iy @l8 63T L (e aabosdl Foalls
Q9 «(Bowman, 2009; Harris, 2004; Harris et al., 2011) Jlex| JSdq Gaubssdl #oudl cdslis Al
Sle Spatdl (Alg (2016) Gliasy dwlys Ly -t ldl @le sgus 3 — uly Aulys dargs Auyall 2l
dlydl Gl 10T ads gl Fouylly (wod,lle wilally (xy Adalad) A8Mall B39 (rs 8ya Ll A8Mal dulys
o98,Llg wslall o Adaliall Ml Baga Jelas \3T Comg Laylaels dasladl csluadl 28Ls) dad 2!
Sla¥l saaze ISy Gaddsgll Faal Ldolis e Siad Laulasll Foudl e 55T Slniis i
aadladl slanl oo ABMall Jume yaieS w95ty uslatl o Adaball AaMall 89> (3-1-3)
a1 3yl Joall camLiad 2yl
Sl ele dgus (8 — Aulys 3929 pue (il Ayl Slpaiey Aall @3 AasLad) Slaly ) das |y
o Liad 2 Letll Aadlall slanl oy A8Mall e dywgdyng LEN cn adolad) A8Mall Bag 31 gl
dsya g 4Be (§ LA o e bl (a suke ST om0 el < adosl] e, lls Jaal
Al Iadazesy celo¥ @uediy coyaall S &yl yl9 ) Byls) lasslon Gudad (e Yg5un dad
(e.g, Ma Prieto & Pilar Perez-Santana, (alelall ALl oyl e ydlee o (350 Lea corlalall
Bl s Adalad) A8l sag > 5T CBLaSELY sl 23> Le 929 :2014; Sanders et al, 2010)
(b sdl Fgslly Jeall o liad By loetll Aadall slasl oy A8Mal) Jutas s20S 93,1

GFedadll il (2-3)
dule datad gl -deadl o liad &lxtll Adladl ulide o0 J) Tanwar & Prasad (2017) dwlys o)Ll
Sloglall Li>olgiss w6, & § caloladl (po Leaazs (Al SLLd) IMS (10 509kat @3 08 -2l Al ]l
a8 mludls Aalis lellady olady Gl 3 (oleal) uai LasY dal> la oy cdaaadl Joudl

[62]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Harris et al. dulys oLl LS 28t 39,8l cu Loaas J8Y1 Joully d5ylas Aeuaill Joudl § caliss
o sl Eeadly b e uadylly wslall (s Adaladl A8Mal) Baga (e 2Vl o1 ) (2011)
0585 a3 @lly azall Sl¥ell § Sl ad ASH & cndolall oo A e Liralys @3 ud 6,51 2mls
Sliye Gle alahadl g asll sl dal> b oy (53 ¥ wladaill § 335290 42 Byd (ailas L]
Laalyd oLl 285 Lo g9 - ausg ] g, ll Anazell milindl quend AlSa) e dyama] 6,51 cllas
Ayl 2l § ol plad Bl § 2o all clEall

2021/6/7 oo 841§ AeMhaial dulys slyaly oLl al8 (LE¥3lud el A AL @llan musssils
cdeandl o liad A leall L adladl slayl Apaaly 18155 Aoy e yadl bzl (p 2021/6/16 )
conbolall addsg Il 2ol Soiun Ly ALl dauszg dholadl s Adaliall A8Mall B3> (S5t
G orlalall (4o 53540 29 Lialsd 8puie Liue (o Loagazes @F Abiis elimiiul 2aild slue) JMs oo 2llig
(09 e oA po Apadeds SMlas elyz] J) ALY Al e g lladll Liesasy G oidl (am
i Lawd e AdeY bl (e Ao gazl ol o 2uedatedy! dulyull JM5

(%64) oo 348 30e Sy g Almtll AMall slayl Aol Ao ps s (o cndolall cay iglas g2 -
ASY wadl s zall Jeadl Flin oF (%28) Gy Laits Lreal S iadl g adlilly culiasgadl o

- s

Aanl

Ayt 5819t Jaatl-Blamdl 5l aad oF (as a8 WLl Adall slagl ,8155 &ays S o Lal -
QL Lol (3.40 Lawsiay) Aagin Ay a8llly laganll wad 8155 Laisy <(2.02 Lasgiey) dndieis
(3.78 0353 o 7ol cllasegian) BaS dmyty Bydlgiad slasy]

Soles Aomys Sl wgio mgls s AL i ng olelall (o Adaladl A8Mall Bag> (Gt g lasyl -
3.84 3.44 cq WMl sin Sag> (Setun slai

pleud¥ly (bhley Bylas (o Aadsgll Clllan (ruy o eSOl 3815301 wablio @3 (o Apdle pady -
sl joyd 3,895 Lo 13) Jeall s (3 gty ool Y1 . 10W1 Sorandl Gueds (3 Do e 41,11
Aud Ogdiay U QL s s Cdlas o s

oo LY Uolme § Jie Aulyull A o8 Aedlatad) dulyul) mlig &l clgzall J) 1oliduly

Aalall 28Nl 3929 Jeadl cumliald &Ll Adlall o Adelazt) &8Mall 3T " Sl s, 31 J5ladl

cellatig S ppmy A Bl dladlama (§ Aylmall loidly cndolall addssll Foaydl e duswnhpag 3l o

AW Ao yall S 5L e Al 2lld

pose Joidly calalall Lalogll 2o ll slagl e Joall comliald ALt Zadall slasi 4355 50 T I -
S Gudatll

[63]



LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

orkolall adsodl ool slarl (e diaghpag wLATl (e Adaladdl 28Mall Bagar Sotus 550 oo T I -
§ Gkl pog0 sl
sbasl o A8Mall a3 (dusegpeg LAl o &dolial) 28Mall Basn Gotus) Selanll juaill oo Le -
§Guatll asge doidly onlalall adogll Fouyll slasly Jeall comliad 2Ll Adlall
Ayl C31aal (4)
(b Lagd Ayl Cdlual Jaws Ayl gl ASin e 2Ly
Al sl #aa, Il slarly Jeadl s Liad el Lodlall slanl o 3,4l A8Mall Aagids e 3,2l (1-4)
Gl ao5e sidly calolal)
Eamayll alaly duungdyng wslall o Adaliall ABMatl Baga (Goiun Cns Bybldl ABMa)l dnpls Cmy (2-4)
Gl aisge oidly lalall sl
Ot AMall e duwgdrng LN Adaliall A8Mall a5 Srwd Juall Houll dapl o 2 isT (3-4)
Gl aose ol calolall Gadsoll Fowl slayly Jaadl o liad Aylatdl Adladl slagi
e 3 Grall pladll auss Siluass J) iesdl (4-4)
el lll Sl (5)
Ao gl Fguyll slai g Joadl cmbiat 4Ll | Aadlall sl o 483l (1-5)
#9sopld M SLan ¥ 5l e 5ol8 & pardlly cayaall Llid of J) Tian et al. (2016) dwlys pid
Jl bl (o @l i Lo (Laedaia)) Zomatll Aagdainll Ioylg )l Aagaiall LaeL) adss]!
Leolandd] Bmoanlly Apadasall Aae M o0 JS e aitlly copunll bLaL bl Gone 80 929
Bl el pdllly cliasgaddl 4oL (a9 - (Bergiel et al., 2009; Shibiti, 2019; Van Dyk et al., 2013)
Slassatll ol siae 680 2529 JI (Bergiel et al, 2009; Shibiti, 2019) Zwlys Lyl climss (Al
add Jreall-Blisdl O3l95 cady Glan Ledy Aedaidd) dumiatdly dpadaiall das MU (e JS Gle p3lilly
e a1 ol $siae il 3529 (Dechawatanapaisal, 2017; Thakur, 2017) Ay gilis oyl
Ll il adds el Adotally SLAMSH wadd eulll Lol adlen] 835my addsgdl Fomunll
Bl a3 LS Aadaiall 5,80 Zaedle Gle Gl Ssime Al uaidl 1 of Tanwar & Kumar (2019)
Eoodl e Aabaiall dpelaia¥) A5 unll byl $9ire 23l 3929 Ghosh & Gurunathan (2014) 4l
Ldlall slay¥ o] om0 0L 0529 285all o Gld (i Lo e Fliy Allen] Brgmy (adds]]
A Aa,all Alus oS (03 09 conlolall adosll Foull slarl e Jeall oo liad 2Ll
Onbolall Laude gl Foyll alanl e Joall comliald 4lamall &adall slan¥ ol Goine ils umgy 1108
A B, all Sl il Aoyl sda eudiy . Gedatll aunse ol
[64]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Gt

oge Hoidls lalall adsg Il 9wl slanl le ageilly coyusl! b=l Ssan Al uzgy /108

-Gt

pege ol elall ool oyl sladl e eall-3Lidl G319 lomsl gimn 8L dzgn iz /18
-Gt

Otbelall adsg Il ool slanl e 2pelara¥l Adsiwlly S lamy) goinn Lo uzmgy /108
Gebdll azse ordly

oo oLy cnlelall addagdl o dl slayt e aalilly wliagatl] ol $iae 40 Uz ta/13
-Gt

Ao ol Foplly ugdylls LAl (s adaledl ABMall Baga (v A8Ma]I (2-5)

P Osskys 31,8%1 o1 J) Conservation of Resources theory (COR) 35/l e aladlell &las 5 a5
Gids a3 e3ylall 589y bagys Al wlidl oly Lalems Lple Llazdly 2agd oild 3yl5 lwiS]
O93dq @il 91 cOpan adgn ma Jolaill L3I 50l 9Sliag ¥ @l 31,8%1 ey Losie dudud) bl
Las gy .(Hobfoll, 1989) Lesaaty &l 3)lsll Jolie 248K 3l50 e Tobmmy 0wl of aylall clls 8,Luiey
Lele duazy ¥ 315l G due Gle Ogliamy Bogadl Adle Jobiall SlBMe (3 cnwgdpll Ol Alaidl o]
Loo (B Mazwl claglas Juadl Hloal cyliie pes Jia) Basddl dadsie Jolall wldde 3 ol las
Slell el e Dolasdl Jal oo Aaaidl 3 eladl HLasy sagal 2l Jalaall wldde 3 crwndyll adoy
Eoeoll slasly diegdpeg LN o Adaliddl A8Mall 835> bolusyl byl (e dpaall b ey
Losdlo (o Apmiasill Glsradl (asgad e 3,008 83g2d)l Adle Jalall ladlay dlag, Ll adlidls « aglssll
(Erdogan etal., (ywsdyell deadlly daud 13 35190 cro SLEMall sda 5,895 Lo JUS (po cAelaicl) 5,2l
ULyl AST cnng bl 0586 oF Basdl Alle c¥alall 8 adsgall (b oyl das 3lazy Lesd i .2004)
(Graen & Uhl-Bien, 1995; Sparrowe & Liden, sssall dadseio c¥aliall 3 oellan 45lae mpdpdees
e eolall $ Aalaill Oglalall el W1 ma Ul (e 45l8 At wady Glaty Lasd a5 .2005)
(Liden et @edydn po @@rldMay s, ll LU (e el Balaill &5 > 8 epele cnatins 48 (B9l
WLEt) Gt Aol A8l Baga Goiad byl Soine L 2529 a8eill (he ¢ Baw Lo (e Flig .al, 1997)
2l 2ol Aelio Sy @3 (09 cctlalald Gadasll ggaesll slagl (e (95,01

Eo—ordl sladl (Ao e93, Ly aslall oy Adslall A8Mall Bog> sotud Ll $oias AL dzgy 2208

Gl azse ordly calolall sl

[65]


https://psycnet.apa.org/record/2001-07736-003

LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

99,k LA c Adalad! A8Madl Ba g giwd Juadl sl (3-5)

Ol 8Ll o ) oyl aslall ony adobadl A8l duylas 5 dd «slaia) Jolad) &ylaid sl

G Baga JIW Baga A (o L8NSl CLs 79l,d5g cppssnfpe po Adlizes mlices old i

Al (B ugdpll Lele duamy ¥ Slsdg Lilie Gle Basdl ddle Adolall A8Mall (b (w98 Ll Juam,

Lol 28Ma) g Satus of JI Bl ide .(Graen & Uhl-Bien, 1995) ssgad| dunasin aJald)

4uST L ga9 (Wheeler et al., 2010) dasdaidl bl 50T AL o 3303 o oSy (93, SN o

o095 Lls WLall o Adaladl A8Mall Baga siun lasyl oLy Martinson & Deleon (2016) aulys g5l

351801 315) laylas o sleels il 3lsdl 8yla) clanylal cnlolall @S] e o) $ine il 4

(baasarll Slld colo¥l malegas (bl cdgll Jta) by adl ol paad) Lady lad s wiy Al 4yl

e U U e alead 832l 3udaty puds of LS« gulas 90 Log olas 52 Lo o ol & pe

593 8315 adgall (e Bledl i §9 Llall B,15%1 il oo Adall Aoliad! il By Crlolall LSyl

Baga yiuwa glas)) All> (8 Laubss ! Fouydl slayly deaadl oo biad 4ylmall adlall slagl (s 48!

A Ao el Aelie (Say 03 (109 <0989 WSLATN (o Adoliddl A8l

LelS ool gyl slagly Jaadl cmmliad dLmadl Aadladl syl (o Aplxs¥l 48Nl 898 51055 :308

Leyall Blsyall s yall sda @udidy . eghdly walall o Adalall A8Mall 3392 Soiua pdi)l
4 JLd)

839> Soiun pddyl LelS Ladsgll oyl slaylg Gl Jeadl #le o Aplma¥! A8Mall 598 5155 :i/3.8
«e98,lls WAl Adsladl a8dall

Bage Ssius pahyl Ll addogll fodl slaly Aaially cunpal) oy Al ABMall 855 1055 100/32
o095kl N 2daladl 28Mall

Goiuwn pify) LalS audsgdl oyl slanly cbaadl -3Lizedl (55195 (o Al ¥l A8Mal) 5.8 5135 :7/308
o099kl WLEN oy Aol A8Mall Bag>

ihy) Ll agdagl 2ol slanly e lara¥ Asiudly ldMSY o b)) A8Mal) 898 51035 13/303
099 lg BLAN cny Adoladl A8Mall Bugn> (Setunn

Bagz Syima aihyl Ll Cadssll Foundl slanly small Joadl #lia o Aol A8Mall 358 5la55 :0/308
«0e98,lls Wl Adslall da8dall

[66]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

(1) 8y Sl ioge 5o LS el Ayl z3gas slae] (Say (Gase Lo e 2Ly

Adaladl a8Mall Baga

o9 dlly wslad) o

24
/ / Jeadl o> biat @y Leeall dedlad! \
gé.i.léj.ll ’@_m).ﬂ kI @a.ﬂ Jeall L —
P A\ 4
adasdl ylgdl = [T 14 Jeadl -8ledl O3lgs —
Lol Gmendl — telonY Adstully SladMsyl —

. / N

Al yud! Tigeil S
Gylad! Sluhyldl @il ¢ gis @ bl slae] sl

) il e oadly odadl cgiad] (e Lyl o Zeeal Lo oSes

Las S /aealad! 2an¥ (1-6)

Lyl poige Aluall l3 Babadl Slulyall Lol o (Al At dl clomall Gany Ayl culolis -
e sl Lally LY U3 b adall samdl JLeSial (B s Losg +usyally 2o il cnsiid! 3
Ayl B i ddm e LRl

Lolyll pazzel Ladg Jaall omlnd 2 lmtll Zadlall @I alall Hlas | & peal Lalyll ol -
(ol cdaladl colasimell calalall)

Of Lw e g dlge oo Uleadl olyen e sy LL |y Las gl Fowpdl Aulys Lonl sl -
ails ol) Goiudl il ) e %100 S9lts sua (nalbgn Cnsaiy slaasly olladiwly o, Ca IS
.(Peltokorpi, 2013) Jaally dgsidl

[67]



LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

dudedaill /adeat! decal (2-6)

e Wos ¥ Laliard¥l Aaall § Laga 1ros caaly iy (@ mall pllaall e 2l dlyll gadai -
G W lase Apolilly 2 sSedl colellaall calusl Loady (Al souasll Lyletiad! dlabs JHs
s ole coudl cre cnlalally e daall ciladgs (§ Asgorls 8aL59 5uS Slidd (o Adyiall Bilousl!
Slaoylell gas IS e clldg conlalally edlaall ol Lo | Agdald g Laall | 3paiiy yoglas collazy
aladail) sl Glesal @bl duadl e Juall cobial 2yletdl 2odall dady 2asl 2,ls¥
SL8YL, Llats¥g Cdag e laty agdy ) Jraall cmlio ol slutely cdy 3dal) o Sy ¥ Juanad
{(Rana & Sharma, 2019) wexd) baiadl § 45 udliy sl @Sall JWI oy 4gd 058w Cpasasl

5329 Jeall s Liad 2Ll Ladlall 4335 o (Say gl sgal) laall a8loll daelyll sia cipms -
onelall ool Fopll Ggtus 3 e9dlly LA G Adaladdl A8l

~ale S by dymall g Laally (ol Kby Aalyall Jome eyl 5 - By dall 515 11 815Y (S -
sladl calaladl Hlas ! J) g Loy 4yletdl Zadladl slay] 2 Bale) § daolylll oiia ilis ¢pe Blazud]
rlly @ goerl/Addaddl

Laad -ale Sy G all glhaally (ols (o Auhull dme gidl § -plud¥ sluhyg lyull &1y -
g9l e 5l adaoll oyl et mpsdie po Aol A8Mall Bagx (Soiua pdy AuaiSy

Ay Auzmiin (7)

aysliany Logllall SUle) glst Aalyall 3wl gl & Jies yolic Sue Alyull Limeia (osas

A

LTy e mlled) pmaz 3asybog dulydl Blal Ayl dgeg aaizme <Lulid LuaSy wlyudl oline
(J sl e pioliall sda ol (o yaiss Ayl § Zeasiad) 2slasy! Calluy]

G Gle sy ¢l Deductive Approach (Uil / J¥as¥! medl Gl ddled) Ayl cieiel
UL ey Ayl ailiis,yd cling whyudl ol die (o LMl ;undd s mualaeg obsylas
[(Saunders et al., 2016) «b,ladl sd dalazll clos,all @odd Ly

p9a5 Al Descripto-explanatory studies &ddoxill duiio sl lulyudl #1531 o dladl dulyll NS
W e bl o SlaMall 4wl ol pudsd) @udsy dwlydl Joo Bpallall L=ty aimg e
alpiie Jhid elmital 2ald slaefy (g ladl HUY e lid wlyudl gasbgas dlall cild cloa¥ dax e
conyd]) Ldlaal Baazmiy cwlyull olisyd 5Lasy bl Jalesg cusllall 3063 blbd! pazed dulyull
(2008

[68]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Laysbiass Zsliall cLledl (2-7)

o9 Ado¥ Bliledly gl SUL! e wULl e cness e sleze¥ @3 cAwlyll Clual 3uaoil
AMatl Bag2g Jeall colial dyledl Aadall (b Aiasll dwlyudl whadse (e Lgsldl SLL) aex
Aall s -adley dme Dlisgag S a2l o adag Il 79 w)lly < w98,y wSlall s adaliad)
oloal Aelimg Ealyall g, asll LY slacly ceualall elly Jooli (e oSas Loy cBalyall Silaiias
2319 oo Ayl Jme Joudl 3 cndolall sluel e lily J] 28Ls) aul,idl dgealy c¥5ludy olus
Lalydl Jmo cnlolall o Leann @55 aiad A oW ollad! Lol gl i clalall gt o)e o
Al 2eelern¥ laldl § leged ol 8T s)liely cclmanad) Cslad alasiul,

el Sl iie olad (3-7)

Jead! e biad L=l ] 2dlad! (1-3-7)

el gdllg Tanwar & Prasad (2017) sael gidl Goliall eyl lia ulid (§ el uasel
(e.g; Bharadwaj & Yameen, 2020; Bharadwaj et la, 2021; Bussin & suuie §pal cilulys aule
8)lee 23 (po oluiall lda 0589 .Mouton, 2019; Gunesh & Maheshwari, 2019; Khan et al., 2021)
LMY Laadl-3Ledl G5ls5 cApaiadly copu il all Jaadl #Lis) Aty slagl dsas e Ac g0
(pollly liasgaddl (e boaa adgnudly

999,k g SLall o Adalad! A8Mall Baga (2-3-7)

ade suerel g ddly cLiden & Maslyn (1998) sacl Gl elaall eyl s wld (§ Eo L) aasel
(e.g. Erdogan et al., 2002; Hanse et al., 2016; Harris et al., 2011; Waismel-Manor suude 51 cilulys
Aoyl e deige Byle 12 (o (wliall lia ¢Sy etal, 2010; Wang et al,, 2016; Zacher et al., 2014)
(@) alAoY cdealudl ¥l caabolall) 2wy slayl

sl £l (3-3-7)

ale cuazel gdllg Holtom et al. (2006b) sl Gl eliall e manll lda wlid (3 Sl aezel
(rsaisg «(e.g. Felps et al., 2009; Ghosh & Gurunathan, 2015b; Robinson et al., 2014) s.uue @lulys
Aagdazll Laglg, Il Apegdanall LaeSU) Galas ! ooyl Apaglazal) sl uass e 9 (uliall s
(CWWELH{EVES]

el Ay paime (47)

Jleeg cpapmall 258 s lidzaly - AL A Aadlmay 2yleall oidly (lolall apen (@ Alyudl poime Jieky
Syl 3 Oplons 835k0 1260 s <B3yie 1939 Ayl syl iy wasoe ALls - Ayl 23lLal)
(2) 08y Jguzlly (ne 52 LS ol dyleadl Soadly Oglany 83,80 679 (Aaladl &Lzl

[69]


https://www.emerald.com/insight/search?q=Shubhangi%20Bharadwaj

LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

o gty Aol Asliasy! Jgluazell gom Il Lo dpuzes 0 wad Ayl digad Bl Lol
390 i Hall il ell (L 153,0 (2000) (e csplas praimes ) Al 451 iy (Al
- (2) @3y Joumlly he s LS - Aiadl sda 2395 39 (Saunders et al., 2016) 53,40 322 32 %5 Uas
el o iy JS5 el s o culall syl (3 s sl gl g3l cosload (e sLaze¥l
e B Anlall Susy cliasy e wdl Aty dadl Aay Il clay (S (e Al @ilsyae slas ) els
Aulyells 280al Sl cyspall 258 elidtuly Al doe Zjlamdll gl 22kl olls¥l clelall

aalydl Jme gl 9,3 e Aalyll Aigey praizme puigs 2 Jpu

Al Ol yie sue EVO | onlelatl sue elid! ol el .Sk
85 0.26 509 s el
71 0.22 427 Grmall ol clidl Ll gl
54 0.17 324 8yalall cly EWN
209 0.65 1260 Jlezy!
9 0.03 57 s /sl Ll il
19 0.06 114 ERRTCORY It
2 0.01 14 e —psly cly
3 0.01 16 @bl s allayt el
23 0.07 141 il cayall
3 0.01 18 owgad! 3Ld iy
1 0.00 9 s ~GasSdl Ja¥l el
2 0.01 13 pph Bage el
1 0.00 7 s -zl Ja¥! el
2 0.01 11 &0t Gl bl
2 0.01 10 van — Y (o gl B an
4 0.01 22 PO S JUNVE < (JETHS
1 0.00 9 san — Sl gl gl el
2 0.01 10 s o @ ool o] el
3 0.01 19 o) cliy Lag 6Ll
4 0.01 22 BRI P e JERT gt
1 0.04 69 St gbgll s by
1 0.00 9 ims -tidyall dopall Bl ey b=l ol
5 0.02 32 Srmall LY Juags eliy Lol
2 0.01 12 ppeh sean Al ey
2 0.01 15 sl all el
3 0.01 21 adsull 2o yall 2d,uall 38,400 el
3 0.01 19 Jodl a8 syl el
2 0.01 10 Jo¥ gl sl 2l
113 0.35 679 Jleay!

Lyl Joms ordly cnlaladl Ostd cMlmas e Tolazel com Ll slae] yupall

[70]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

dlyudl 3157 (5-7)

W elall ¢ g (3 laslae] @3 cebiadin 2aild & 2do¥1 Layslias (pe Ayl bl paz Bl cdias
AMall Bagx «Juadl amliad 4yleetll Ladlall) MM calpiall olid B Adldl Ayl Lle ot
S e sliaanad) sl asen oLl ald udg (gubaiddl Laddssdl Fayl «uad,lls wlall cnr 2dabiall
@idlse puis ol 0@idlse 225 Ol pis @radiall oo cadby sl (i Bigall Slayie (e B3yda
o Lo zols @l omlesdl) 0,8 ulso il (a8 slimaanaddl 2als Lbedd @I Shleall (o0 Blee S
=il @l SUladl arens Aules (o oL@ aasg (1 =MLY e 38150 542) JI (5 = Lolas 33150)
4515 (296) Julmall aladl @ilgall sue oF o (20271 udawil Ble J) 2027 5dgn Jof (0) oyt
pletaly Aailall clhlie zonsd A3 azy w8y Adle Lud (R Aall S el oo (%92) Juaes
ladtaYl pounsas dulyull Age cilsyde

Lyl § densiad| Gilasy Julxidl collai (6-7)

Lanb alasiwl bl Uslall Ada gslul Gle dulhudl ilos,dy 73 slas ) (3 L) aasel
sl juansg <Partial Least Squares Structural Equation Modeling(PLS-SEM) 4l (g auall cla,ll
Ot Byl g 8Ll SlaMadl HLasly e 451 G la¥ Judxs gl (e Aglid) Aalall d-das
oo AST ol uslg o Aanwll olasl oo 28T ol sy oy claMall jLas by o LSyl ol dna
AST ol a8y a L) 28Mall jLas L slass¥ eloes gl o Lodsy ety O (3 2mlall &l il
dadd Uy mls pdie pe Alanadl Slaaall (e

duly! il (8)

Lea il cnighas e WarpPLS.7 moliy alusialy aslidl Aalall da s coplad Gudas Jaidy
o) z3gad) pads cAulyldl 3 el uulall Buiey wld st IS (e bl z 3508 uuds
(Hair et al,, 2017) dulyudl cilnyd 5lasly Auwlyull #Aall z3geill Aoede G @uuds (o yay Al yul]
Wl il e I3 mpigs (Sas

ooledll 7 3905 0ueds (1-8)

Reliability Assessment udslal| il eusds (1-1-8)

sda ¢ly cparll (re Baume 5528 day o)lias | Bale] wie il uas ellac) 34lSa) ) (oliall old ada
oo orlall Bl last w5y oLl siady gl anlly paall puds din goadiadl laad oLl
oLl Jslasg <Cronbach's Alpha # L g,S3 Lall Jalas alaiuly a1l glad¥l ol Las s
Jolaa slae¥t 3 dsl ol i Jolas e S,L L) Jolas 5liess Composite Reliability (CR) oS,
Jamtll halas (olad (abddl e psdy @il Lall Jalan S le ol igall anylsdl J ozl

[71]



LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

Latl Jolas @ud psez OF JI (3) o8y Joumdl (b Al slaadl oLl (Hair et al,, 2017) oly-dizell

(Hair et al,, 2017) geia aad 0.7 Lgasd Solaets Al Dholall o slely Wguda S bl Jalas

Al 3 Aeaiiadl Gunlall e Bolaxe¥l o 2lle Aoy ) sda 1iag

Validity Assessment ulal! Giue puds (2-1-8)

B i slacly ol o chonio Lo olid § sliainad 265l e Gue J] (oleall Gono i

I e il oo Hlas ! @dg Ailes Bgyls s (3 a3l (o Badoea By38 Lay oylias ] Bole] e

JW gl e elldg «led) Guis c)ladl s (Sgrmll Fuie HLas |

Content Validity $gizl! 3uuo -

8yla) Sl uoyasll dia e Liael Baladl oo naSoll BLY sue e slimanad) 2 ails oy c o3

O o gmadiad] (1o Aegazma e Ldpe @3 (Aailall Goima e BLas¥! dayg ¢ juan (B Jlas]

Gl s pe gadiuel] Jhai Lely (Aaslall Sl zausy (o aST &yl Joes lgidl § cnlolad]

ollasd ladg 2aslall Joaan cm Ll ol8 By (oLl siimdy ol

Convergent Validity o, lal) Gy -

al ol Ayl Slase (e iie JS Lberda A1 hloadl o bzl of 381sall (gue (ulial st

(dWl gl e cUdg coslayl

Loyl Lozl eMlalae il M5 (e 2UI3 @isg cIndicator Reliability &)Ll of , &gl ol -
0.7 04 iy Ligasd gl 13] Lal 0.7 Lizasd 39lxts oof s (Allg caadl @lylat Outer Loading
o poiiad) bl Tasgie of eSHL1 bl 8aly Bld) i e cu5ys 13) Jaad Byleadl Chlis i
Bylall Cali> i 0.4 (o JBT oyl Jiazetll Jalae OIS 13) o> 3 Lege JST Jaiall GiaYl ul
duemdl EDlolas ppex o JI (3) 8y Jozdl (3 s 52 LaS bl oyLaly (Hair et al, 2017)
NUNESFPRESIAREA RIS 1 E B0 NS oy S IV TT 0 PN () IS P IS { VS [ RES PP - WER EA |
Sl sda slasiul @iy «oall comlial Zlaill 2l elido (3o "Jaadl 3 Ansbad! LS5 Ll

JSI0.5 (e diod W3S R &lg Average Variance Extracted (AVE) z,serudl culadl basgio -
o8 ez o Jl (3) o8y Joamlly amussll il oyLaly (Hair et al, 2017) 4ulid o2y day of it
Agida (AVE) gyseiad! uladl lasgia

Discriminant Validity jsled! 3o -

byl ulie Lo ANl skl of slas¥l oy alail) 80 ol e lall sue elial aaiiung

Jalae alusial soledll Gas oo STl (Sasg .50 W) uads ¥ yiiio ol dad Lelid] Byapmsll clylalls

JSIAVE zpseiad!) bl basogitl amsill ydad) s Gl 3oyl (e zy%tun g4I Fornell-Larcker

[72]



2022 53l —Js¥ sl - (59) wlxll — ©L,laY! aglall 4 ,uS)! dasls dlze

63 limaill of slay¥l mate of dad US Loyl daid oo el daid 0955 O oy 3] iie 9l day
Lozl Geplall o Gle Jug Les <(4) 03y Joumlly dounsll mludl i, bl Lo gag «(Hairetal., 2017)
bl Gas (0 Adle Aoy aiaw Ayl B

oLl oy el @dlelas :3 Jgus

e Jolas SHlolae
w:; bl Jﬁb‘u oot
ol oSl Lali EPPES || &lylgall skl
(AVE) (R) (a) Outer
Loadings
0.703 0.931 0.916 rgeiall Jaadl 7l
0.817 SLLAN 3Lt § AME Tmpall cnlalall clidl 5)1s) 855 1
0.815 Flazdl Lol gy g liaieadld Buoyall clidly Jond) &gy y895 2
008 el Joall & Glelstas Jometd sluazal mead Joadl @ ke
ol 88
0.824 dux ey psdl Lo clidl Bylaf Gpuas 4
0.840 Lysall oo s Joe Ay calolall Sl 130 5
0.903 Gyd § Jeall payd clidl 5)1) 855 6
0.647 0.877 0.831 Agaiilly syl
0.785 AN e Auyuls alses oplelall il yag 7
0749 Sl Aalnsee Ay molig doe (99 leise clidl oy 8
e
0.780 ol £ 9,8l @ eall (b calalall il 35, 9 3
0.836 onbolal) Zeaisy casyas Sl 8 38 Tty clidl il 10 f
0.822 il 3 Byt Aac 98 Sl ghas 11 g&,
0.850 Lrisly clidl Yoo Rabsll wbladl 12 7
0.772 0.931 0.903 s eadl - Sled! (3195 !
0.858 Lye Joe cleba il yig, 13 3
0.875 JAl oo el Ao d clidl iy 14
0.903 Aa byl Al 26¥ Blal 3eme oS0 Joall o8y y851, 15
0.740 0.912 0.892 sie Loyl Adgiad ly GMU5YI
0.866 orlelall pran pe Lpalimy clill 515) Jolazs 16
0.83 2lslly delsall apez Oslalall auly o gdsill o 17
0.884 peamll @ Gl ses clidl 18
i & Al SlLSeladl dyaes! Aaasiall Silel2Y § 485 s 10
Jeadl
0.782 0.918 0.877 sadlilly oslagal!
0.895 pdipe il dandy gl sl ale iy 20
0.891 SLaY! deadl Jslia 2 cplolald clidl aday 21
0.835 otbelall Bs Bumn iloas bl yags 22

[73]



0 8ull aladlney Aleadl Cpidl § calalald aigll foan,l e opdylly AN o Adladl A83all 83529 Joadl o liad sylmall Adlall oy Aplelinl] lilal

e Jolas Halaa
> Jalas el
ol bt i j::n oyl dal
Coel =M (a) Outer
(AVE) (CR)
Loadings
0.915 @ Miley cnalsgall iels adass clidl,d5, 23
0.796 0.908 0.877 ki
0.868 Jeadl @ sty GlusY! bl pusl 1
0.794 (a3aim st o canl gl Jolied¥ Buess o Joall § oty 2
0.726 sty po doall § 88 Aatay paal 3
0.778 0.851 0.812 A
0756 Ayae gy G Llall B15¥ plel loyuas (e gty g8l 5
' Zall 2uasll ALK 2
0.783 Jeall @ 095 G la 13] Giue § gty ady .5 ;x;
0.796 dsiadn g Uas S5yl 13 0,3 alel ge outsy 28108 6 j
0.764 0.905 0.892 Aeabudl 3
0709 ool A8l 3 sume 9o Lo Body guiy] Jos (0 4odl Le 5 3
Gisby! E
071 (o mollae ga Lo ST BL) > Jid ﬂ-\-uuj‘ e U A f}:‘
Joadl Axlinag Blual Gua=d ‘g
0.831 Joall & gty 355 Joadl § ot sliad Jof of e gile ¥ 9
0.772 0.892 0.871 ERUNPRY
0.824 dziglogy guthy pll] Guzmad 10
0.751 aloay outsy 48,09 BelaS 508l 11
0.742 doadl & o) 2l Ll anie BT 12
0.863 0.943 0.911 sdcagdaial] 2ee ML
0.919 e Sy als0s Ghles n Gaddby atud ]
0,939 Alatll (all) Busie (2 las 3 bl (g G S 38lsn yail 2
(lyady ilylay ylae (po dadsgll (g
0.794 0.927 0.902 scadaiall dagl g 01
0.850 Joall 3 Sy Gy ol doe Loy 3 ?:
0933 Ulad Yo dcler §oune Ul 4 %’
0.889 Gidsy 3 Jendl degame sliancl po yatun Sdo Jelasl 5 i
0.679 0.874 0.805 scedaill gt
0.859 8ilias 2lidly Joall § &yliatnol oyd of wizel 6
0.833 Qlaal qlase Guams adatal Coud Ll 3 coay 3] 7
0.783 Galsy S35 13) B 098 Gusmins of axel .8
0.819 Qlaal Gaamd Bpndl Lo (e S 508 Gagby Szl 9

Slas¥ Jalmtll 5l £ 3a § em Ll slie) yall

[74]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

)'-,t,Lo.'i.” B 4 Jj..\.?

12 11 10 9 8 7 6 5 4 3 2 1 :Lusf\
Joatl Cl.m A
0.838
gw..a.n
capatll 2
0.804 **0.732
agaially
03les .3
0.879 **0.544 **6500
Joad! -5 let!
alédsy 4
0.860 **0.610 **0.722 **0.737 Adgiudls
clornY!
Slasgadl 5
0.884 **0.557 *0.293 **0.418 **0.370 o
ity
0.892 0.266 0.248 **0.378 0.091 *0.338 )._r.v‘\.i." .6
0.882 **0.616 0.212 0.260 **0.489 0.253 **0.373 ;Y,Jl 7
0.874 **0.496 **0.733 0.249 0.205 **0.462 0.123 0.169 acaludl .8
1is¥1.9
0.879 **0.751 **0.589 **0.784 *0.305 *0.346 **0.457 0.260 **0.370 i g..‘,LI
410
0.929 *0.312 0.274 0.253 *0.359 **0.484 **0.720 **0.545 **0.636 **0.725
dpaddaitl
Loyl o111
0.891 **0.549 **0.589 **0.500 **0.575 **0.641 **0.432 **0.480 **+0.441 **0.429 **0.531 st
daddaitl
Hmail 12
0.824 **0.589 **0.624 **0.449 **0.448 *0.362 **0.536 **0.410 **0.605 **%0.421 0.358 **0.535 . |

0.005 wie Hgina® (0.0 sic Higina®*
AVE zyztall ool gt ol o) 2agd Jiey 2dgasmnll as
Slas bt w505 6 45 § Ll sle] Dl
Sl zogaill s (2-8)
Ayl 7 AGL 7 3 g0l Ao Do g puuds (1-2-8)
Average sLull Jolas lowgia (2 &lpdge B plodeiuwly dwlyuld ZAall # 300l Aasde (o 3azedll @3
pssadl Jolal plall bawgie Average R-squared-ARS LLg¥ Jslas bawgie (Path Coefficient
My el z3saill ol 25l sda @08 (5) 08y Jodxll zunss9 <Average Variance Inflation Factor
Agde sleae¥) 46l ©F (o9 AWgude Aasdle g AL Al 73905 anes ) S

AL 7z 35l Aae ML il e a5 Jgota

e JSI Adaall dogall uga JSI U gall Aoyall pl!
APC=0.221,P <0.01 P- value <0.05 APC Ll Jolas Jasogta
ARS=0.436, P <0.01 P- value <0.05 ARS LYl Jolas ot
3.24 5 e J8 AVIF sl Jalal golaall lasgie

Glas¥ bl s 5 35 § em Ll slote! 2 yoial

[75]



LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

Aoy by 5Las | il (2-2-8)
plasiawly 2wl oliie on 8aldl oluldl oladl duwlul) clus,d slas) @ (6) Jsiadl mas
& 2l wladl iy (PLS-SEM) dgsadl spaall byl daslat Tadg 2abadl Aslall Ao das ol

i L lls mang 8yald) Al alusys audle @il I (6) Joazd!

929 ) @bl add « ads gl Fouplly Joadl comliad ALt aadladl slayi (s 28Matls 3lats Lo
(B=0.232,p Aaglaiall ZaeMLl 1 aulogdl Foe Ll AU slas¥) e gmiall Joall # Lk lmy) Soira 23l
oy Lo g9 ($=0.154, p <01) dadsiall dmintll (B=0.378, p <.001) daglasall Loyl g, Il <.001)
idagll ool slal aren e Beitlly cunpusld lom] Ggine 80 dzgy (Jilly 1/108 Anyall Ao
Ledadl L adl (f=0.167, p <01) adaiddl Lylg, 11 (5=0.595, p <.001)dcaudaizll 2 oeML
Ll O3ls5 dad Soiae U uz s ¥ > § /108 B yall Ao mey iy ((=0.235, p <001)
dadd Ay Lal 2/108 2o all Ao aue Sy ldiag « ol Foyl slanl (e (o e Ja]!
ol slaal e sall 1 o] $sime ATl 3g2g) iluall 4838 elora¥) ddsiadly CLEMSY!
Lmadll (f=0.122, p <05) dpagaiall Laylg, 11 (B=0.216, p <01) dyaglaiall ZaeMl 1 audss Tl
a3lills Slagartl aadd 2eadlly Tasly 3/108 2un,all dmis weuy 1iag (5=0.198, p <.05)asadasll
(=0.198, p <01) Lpagdarall 2aedMU o JS e daddl i lam) $3ine il 3529 J) @l ads
Lo 529 cAeagardll Iyl o)l e gsine pl uzgy ¥ a3 (=0.448, p <001) dagaiall Zuminally
10 ASY! Jaadl o Liad 2ylmtll 2adlall sl o ) lidl s LS Ltz /108 2t yall Amim ety
Lwlly giall Joall § Liny «Aaglaial) Zaedold Lally Aaially coyutall 12« agdosll Fowo, Il aladl e
Aadarall manll Al adldly Slasgatlly cdegdaiadl daylg, )

AadE sl Feudl slals uadylly wWLall o Adaladl A8l Baga ot (s ALl A ls (10
LNl o Adalall A8Mall By > Serad bl Goian Ails 3929 I (6) Jsumlly Amzgll iladl
(B=0.154, aagdazall Loyl Nl ((=0.343,p<.01) Aaglaiall Zae M 2 alosdl Fouodl slasl e (0935l
Al Bnyall Ao meds Lo g2 (=0.410, p <01) Auassiall Zuminsll (p<.001)

[76]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Ayl ol piie oo Byl | st Aol sl | Dhalas 16 Joui

e ksl il Jazal) pial) ol

Sl Aadiial) d Readaial) Layl 5,01 CISEIERIY

w2yl P B P B P B

Jgud 0.004 **0.154 <0.001 **%0.378 <0.001 **%0.232 L;r_,a_” vl tla /1.
Jgud <0.001 **%0.235 0.006 **0.167 <0.001 **%0.595 EUPELL PR /18
oad, 0.248 0.095 0.232 0.107 0.271 0.086 Jeadl 3Ll O3l g5 G/'Ig_f’;
Jgud 0.023 *0.198 0.041 *0.122 0.007 **0.216 e laz>¥ Adgtwdl /1

Sz Js8  <0.001 **%0.448 0.355 0.011 0.006 **0.198 gl.klb Slasgall /1%

Jgud 0.002 **0.410 <0.001 **%0.154 0.009 *%0.343 Adaladl A8Mall Bogn 248

(p<0.05) wic Lgine® (p<0.01) die Logina™ ((Pp<0.001) die Lgina™*

SlasY Jelemtll il ¢ s & Ll slie] aall
Ot A8l (8 Lagdylly wSLall o Btoliall 280N Bag Soiud Jaall soadl sLiasls lasy Lesd (Tpus s
A il @) 145 adag N Fe ol slayls Jeall casliad 2 Laall Lol sLay¥ claladl &lya)
B8 e oadlls wSlall (3oLl ABMall Baga Sorud Soias Juas Al 3529 I (7) o8y Jox!l
oyl gmeall Jaall # L) Jaadl s liad 2 Letll Lodlall slasl oo Zan ¥ cplalall ellya] cn 280l
o) adog I gaopll slafy (a8Lakly colmganll (ipelora™ dudsn wlly L8 (i eully
el o Adalal) 28l Bag > (Saiane §Lasla (Apaglaial) Apmmatll A agdanall Loyl g, 01 A aglaiall
oyl alayls dayladl eeadl o liad yleall Ladall slagl (o dad JS ey A8l (G9edy (10935l
S92 pue J) bl olal Loy 8/308 «5/308 (/308 11/308 Slisyall Amis meuy Lo gag syl
nlaladl ls) Gt A8Mall 393 (e uoaylls LN (s Adslall 28Mall Baga Sytad Goinn Juas atls
7/3 Ayall Ao pue uSh Lo sy (addasll Foa,l sladly Jeall - Ll G5ls5 dad

o985t g LE C Adaliatl 28l Bagae Aall ol il Lo lied! jlud| cidlalas 7 Jou

! it
A Bzl Layl g1 EWRIY
Slas Aaglaial! Hpaglaial! Hpaglaial! Juall paat iz | it ayall
Gl alaeded  elaeked  Jelaedd
ﬂ)\a«ll ﬂ)Lwll ﬂ)Lwll
Jss8 #+0.107 #4%0,382 40251 el deall plis /308
Jssd *0.244 #0219 6K, 470 48Mall 535> Lally copitll /300
oad) 0013 0.006 0.021 Llolall Jeadl 3Ll 5l /308
Jgud #0245 *%() 182 #0151 LelaraY Adgially LY /308
Js *+0.334 *0.119 *4%0,221 Qllly Slassatll  2/35

(p<0.05) we Bgine® ((p<0.01) wic Lgine™ (p<0.001) wic Ligina™**
Slas¥l Jalatll s 5 0 @ Eem Ll shaie] yall
[77]



LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

pludl 44sls (9)

Jaal o liad 2lll 2adtall slayl (o JSI delanlly 8, 8Ll el oy 2l 3alyd) cbad
bl dwhudl cliagiy cololall adogdl Fosyll slanl (e Gugsybly wilall o Adsbiall A8Mall 83529
4L

oo liad 2Ll ZoMlall slanl (e M) lm] Soime il D929 Jo¥) A yall HLas | ki cumisgl Yo
Eoll alayl pen e (Aelora ¥l adsially S LMY aaially cuyuddl « geiall Jaadl #Lis) Jaall
Lodlall slayl L 2wy Lol (Lol Lmopinnll cApaglanall Loyl o, 01 igaidasall 2as ML) Laglsg ]!
slayl e ggiae il A uad JgL8 L (a8Lilly wliasganll c Jaadl 3Ll (55195) Jandl o liad 2yl
LaeA) addagdl Foapdl slanl cre Ladd cadal e loml Goime ils 4ld GL Lel addag ]l Fosey]l
(W) sl e il el Ladlie o Sany (Apaddairdl oyl o)l Apagdasal]

) ells 3oty «addsgdl Fye,ll A slay¥l e geuall doadl L bl Sgiae ATl uzss -
Lol (aslmsd o) sine 3l 3529 cumensl (&1 Van Dyk et al. (2013) Zulys s ae Lise
AWkl izl palea¥l Ladl ae sl poyd cdaall SLAL Jo oyd caldl £93) (3 2iell
Ul 3435 LeS a8 Apaganall Apmiatlly Apagaaall 2asMU sad e (Reasall AL s e 8,001
5] maluoylal L) (3ia0 6355 5929 ol (Al Tian et al. (2016) Awolys zilss e Liya dmgdill
iS5y il a9 ASLaLy Jeall Bydy 2lai,kl laylell) dmpall e & &yl 5)lsll
alezal ol Bmedill el st o Sasg Jaid Apdaial] Leunally Apodasal] LosSU guad e (Sloslall
ehLall Sl (2 AdMEL Ao pall calelald Lid 7Lty dSiualinag dpely) o Ay 85ty dalaill
4ld ;e liag (Coetzer & Rothmann, 2007) eashis aelaiy cnbolall i ju3ad @ Lyag> 1399 cunly
LeS aalaill 8yslie 15,8 13] L dmantll wple cnariee a1 pdllly celaall po oidlsal oSl aL;
Joadl g pliata¥ly (858 (3 Joall oy 8 cnlolall b Hal9w o #lie adgn Alaill alazal O
Gmadl Jeadl #Led 31,89 (s Lol g0l 2ais il e bgaall e Al e 2 s & slex!
[(Tanwar & Prasad, 2017) celelall 2cleta™ cila bl andd

o Al s 325y iy F9al AN Sl e Araitlly cgpeiil] slms] pine 5 g -
@ Al e dalaill oy ol Al el s (Sasg Tian et al. (2016) dwlys zls
Adiatally Adlell @astlof gl ol LAl daisy st o ,8 clolall 8oy Aarally cauyutll Jlxa
Ul $ poyall sda Ggidas iy w oly cdolailly Ladsgll as wiadlsed) @ Shoal 8303 J| (6352 Lea
sl adatll Ales ety Lo L Bpeially cappasll L o LS alail] ellsy Jeall @S5
gl LAl ek dd (035 (A Adaall” (29 (Tian et al, 2016) Organizational socialization

[78]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Jsidg oo3ll e peldl slazaYl Jeladll guamiy galaial) @all (59l Sorudl ludSly dgllall
deadl @ 38l LLsYL 5,680 Hea i «lé o 1dag (Taormina, 1997) delasll Layas G G,k

Losdy . hubsgdl Fosapdl slal e drelora™ ddsiudly LMY o ST lom] Soian L5 dzs
Ol OsasM Ladtie clelall ol spuds (Sagd (adssl #o el slanl e cldWsH wilsy 3laz,
ez g Aol Jaladdl e (EMST Bl 3 Ladgass @iy Apaaaial) liylally lela¥y Sluliud!
b e 30193 2uliar wll Lall plalas g wdlualy ms ) esd o 05 el (ctlalall
Ll sda (3 pdydng ey aa oelaslay 51055 LaS A paglaiall 2aedLl 3oLy (Any Idag Aalaill
il L8 Jam Lo g9 aeainlly adsgll LSISL a5 3llamy @ajsgad cre Sliad (2, 5M5Y]
B dalaie J2f e Bl eadin Lmaandl J st Og s paty Aalall dadaill sda ofys ¢y 9)lisy
oYt of copdsl W1y Karatepe (2013) dulys dmals po Azl ells 3amsg Alaall cpo JBT 50dy atets
Wyl ) U 2m b e el i) Fodl e aloms] Goine Sl 4 Aalaiald IS £ Lald !
5952 48 Aalarall Zelora Ayl 595 0L opuds (Sesd «iulsgl Fosoydl sladl le Telara)
ol ore Loyl g yadia sl 1iag elera™ Al sd¥ 9 Lealudl ol ALl o iy crlolall
Aanhll 38ls5 Ul § dpedasall Lae M sl Sl ceeanizel Juall 5,0 dmyd e Gsliazy 0¥
ol O LeS aage Oslolall Lalyy (AN julally @uall ae dpelaiz¥l Lad sguwa dalaill L 255 (A
83L5g cqrar Lol g) 01 55030 (605 Lew oLed cnSLad! claladl oy Jelazll Buaia ,d55 dacizll AS)Lad
Bl ae Amidl el 3amss o3l e Jhadi¥ Al § (Aol 5135) uasdd) §yluclly (olusy)
LelanY) A g5 uald L] Goinn AL 3929 oy sl (Allg Ghosh & Gurunathan (2014) Zulys
(sl Fou, Il e dalaiall

B ao Azl el o lingy «audsedl Fewll slagl Gle daall-lindl G5lst) (goine A3l dzgy ¥
She Jeadl — 3Ll o ilaall ] Ssine 5685 3929 iy lal Alg Tanwar & Kumar (2019) 4wl
(Shibiti, 2019; Van Dyk et al., 44| cliogs b adledl dulyudl @l peas > @ - Aabaiald 3,811 2asdla
Al sl Fgayl slal e T e Ssian 280 6l 4 e el -8l o 031531 0L 2013)

LaeA) addag Il Fosodl slasl (o o 38 cpumy Ao a8lilly liagatll loam] Ggtine LS g
(Bergiel et al, 2009; Shibiti, ulys w5l ae Aol s 3amy «(Apesdain)) Lminill Aagdasdl
laduwly eIl Gle cnlolall amdd 8iatll adlilly wliasgadl @las ol U3 gt (Sasg 2019)
Loo alaill Alinn o pedlied @Sslus yuad e JUIl pajaziy (LelblSe @iy &) olSoldl dpcal
Ladsgll 5 (8 09,8y Loaiie cnleladl o LaS Aalaill @] ooy 81 33195 (3 duiaiedl) pasd Jamy
orlalall ol s (L Bumeadll mele cnan ) adlilly cliagadl 5lae¥t § oadsl L Wle ele

[79]



LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

el g Lagyl 1S5 of ol oo aalasll (3 aslally sliassatll allas (e LiayIl (o 9padia cad )

Aalaild) sl opyalie
Sl 8l L Gaally cilall o Adaliall Al 5o oof Al Al slias | gl opdsl Lals
{(Kapil & Rastogi, 2018) dulys m5li as Amglidl s 3419 « aussdl Fo,ld TN slay¥l e goine
ey Jadl Aadats asdloy O 9yad Bagll Adle Jolall wldde 3 cabolall oL IS uas Sass
o dadsill cbsiwldl (assad of AleSs e 8,008 a8Lll sl ol slael; (LMl el Ao, Ll 2Ll
Gl ely e 85008 sagaddl Adle Jaladl wldde o LS (Erdogan et al., 2004) dealaicll 5yall 4aedlo
Lylie ppdydn pe Siolsis Wbyl AST culalall Jazey Les «(Banks etal, 2014) 3lslly cilaslall Jolss
0 55055 Lay Bagaedl Ale Jolall wldde olo Tusly Bagall dnaseie Jolall wlade 3 calalally
el ey fmnill pusd dalaill (8 cladl Qoo yas oz cnwnhell Lwdlly dad 13 28liag 3550
3lsll e Alaslall 2)las ae 347 Lo ga9 (a8Lilly
Jaall oo Lad 20, Lall 2l slagl e Al 28Mall 555 o A A yall jlas | il cplol L
slayly (palilly limgadll (elaaa¥l adstwlly Sl (Aaially cuyatll (geaall Jaall L)
a3kl Ilyald cppingdyes BaLaT c Adolall A8Mall Baga Sotun syl Lol 31335 addsgll g
Apltll Adlall slag¥ @Syl o Al A8l Gody @rald o Adoladl ABMall 89> ot g lasd
Ok ¢ plaix¥ Joluadl alaid (asg asly U3 pads oSasg adssll ol slayly Aaladl Jaall ol
A5Mall sda 43559 «cnlelally dalaill cno Adols A8Me Jted Jaadl i Liad 2yloetd]l Ladall slay
o el (" L3 3L 3 5k 9o ol Balally celim o] Claladl slal las calelall 3)lge 2dsbiall
Lol il Loy ctagdasall ol oY Ao welgy Jadd sazmny ¥ Apaglaiall 5)lsll an3en0 ST 505l oda
e Ogbiamiw Bagatl Adle Joladl wlade (3 ol (Lo JLills copughmg BoLall cnm 48Mally
Ot Al A oy Lo cBosmll pnisia Joladl wl8Me & cnsegd Al 255lany AST duaidais 3)lse
A5Mall Bag> Syiun g lasy) Wl> 8 558 AST Lagdogll #awdl slarly Jaall s liad &yletll Zadlall slayi
Balall oo A doliadl A 8Mall Bog > (Soiuw olasesl ey d55la0 upwgdry saLall cany ol
ANl (& (wdplls wlall (o Ataladl A8Mall Bag> Syiud Jaall soudl dsal 5 1dag eeasdrs
(Al el slaly daadl Cliad dletdl dladl slasl o
Slaogilly lealud! (10)
Orlalall Ladssll ool @llaall 8y (ad @1 Slebaiall clealud! oo dpiall dalyll sia auas
oo lLiad 2Lt ZoMall slas¥ cnlolall ellys) ot 28Mall wid! (ulwlS Aulyudl @ls aluasiwl (S Yol
ool comlial 2Ll Aadall alad Aumislind 2ile dal oo «aidsgdl o)l @290 Jonll
Lelegio Jiews (A Joall oo liad 4 lntdl &aMall dzmliluld . clolall ado ol #gsydl 50505 (§ mied

(80]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Adsiwlly LML alaia¥y e M dpaially caopusll dadily « zsall Jaadl Flia (B Bl
3185158 e ) Kb L) Gle 8yaall Lead Awdlial) aslibly ciliagatll 2ajoy dgelera]
By 3usat) Sligogall (e Aegazme @kl Sy eauall lia 39 . adboall wd gy /aaaall 3 sladly
b otlolall Gaddsl) Foae )l ot Orums e Gudadll pibg0 sl
I e gao Jos Flin G5 -
Aoy Aal 2ol Jos Ay pdsty Gadatll pubge gl § Llall 5,151 slazal O
Lwlill Casllagll 3 o1, 8% 4 ingy Gadatll pisge Iyl (3 2, aull 5yl 11 515) alazal O
e Sl e laladl Bucld Lgaall 85ls) Jlas (b Ay ol mudaisy coebld
obelall Alewdly Buwaidl Zoeall 5atd cnloladl 2ualsy zolyg logiall
Laidagll wladsrll zoog (e Gubatll aunga ordl 3 cndy i) of pudsaiall il poy> O
S mele 355 (@I SblLall 8 odlalall dealuns paumddy cJuolanlly 8)10%) iy conlolall
8,2 o ol sy O «Laysaasy cnbelall Biaill clilei¥ly cslealudly BLieYg « bl
condelall ae JLaall JLas¥l 8yLeas aiady O s LS cJoally slaia¥ $ 4 gdimy z3505
gl alaglall 0 @&lims «mSLaL BlaiVy crgrall oldl 2l §Lal U3 Jadag
otheladl G asll GlEMall sgzg pilad Il Blall sl Guazmny aleza¥lg
I e cOndalad! dady oty pleial -
e orbeladl ey copus Jlme Bl J] Gubatll pibge doidl (2 Llall 551031 5,185 O
Olalall Apaisy slatind Anslate § wlael mailial Hls 4l
33an gdly cdeall el calalald joiad) copaslly Gadatll auige ol (8 cndyadl alezal O
eiillags aliall Lo s § cnlelall 4as
alalall o 28yl Jolatd ayd adst Gudatll pusga clgidl (3 2, dull 515l 5y00) alezal O
ool e 3alsmll allasy ool ol 5 (o esDhaadl Ao iy oyl dei]
2 B e R T et S
eaylad Laasall (8 calalall suclusy Gubotll ainge clsidl (3 2, il 5)lsll 5yl0) ald O
blaig (auwsd ) Sleleral AABLL (diwgdmg e JS o Slelaiz) wie IS (o (addasll
Abanad) casllsgll sty (Jo¥ gl 2uadagll ndlualy clalas g oy pednidy pgisd
2l ao 3815all mhlin Apaisy Jasal Lol coyuilly pedadll ol dsts caian 381935 (A
sl o)

(81]



LB Alsdloney platl) gidl 3 olalal] addosdl Foodl e a93,ls aSLEN Cap 2edlatll A5Mall 5392 Jandl oL Lol &adlall oy Zalelanll il

M e e loin¥l gl ls Jlasy! ClBMST e -
Jaeadl 2 5iaTy cebidly Jraadl 28La%s bl (b SLEMSY o Gle clidl §1s) 385 ©
el (B elex¥) A gs il el ooy . jammie jud JSdo apel pe Juoladdly BLaiYy
Joe @ Lemililal Lglel Auelora™ Adggudl 0655 Oy Al ¥l dnllin sy i) Awlil
(Fle¥ glladl 13 @bl A is¥ e gl G 2SLAL D e gadl
il delora¥l & ggudl dasdl 8yla]s 5lasly maeias @ cawsdrll (resats ol ol O
s Losbae¥! § asl (adlillly ol ganld allas siauas -
Jlme (B 8yS Slaaluns @pids Jio) 2ol a8lio ol Lilie Aajomg Audlis cily pauds O
The Cafeteria Lpdll (s ae Gudat ol « yuadly lially oliw¥! clog dmgall dle I
oo Ll s 5Ly dsys calalall Jlasd (A1 &kl 510l u>T sa9 Approach
(Lhady @ Bll slas) 2o ad ity LU igedd JUI (o e s Jale S e S5
Aozl Bk Bl AW wl3Laay 38lgl Baly O
48l Ghla¥ e cdeedU ol Jilag aluseiwly corwsdpedd Bl 39l puds O
et Slaledy AW Elgmtly Sl ¢ oY Ae e
Slasgatll a3 e golaed S Gaiaiay ) Gayadiald 2y laey 2al,ull @il puss Lol
Laal Jas ¥ 5T il Slgd Aalaill 15 (oo Adlall 3 LaSTl (693 oalsgll ail dliesS adlills
39 (@M ziall # Ll ads5s ccaleladl Apeiy coyiny pleta¥l ($ Jrexiy cadlilly wliasgasll (e
AelaaY! Adsiadly LY
Gl sdl Eonyl 55 dunndyag wlall o Bloliadl ABM Baga Soius glas)l o JI gl pas Ll
3539 Ll 2 Leall Aodlall slan¥ lees¥! ctlalall eyl oy 28Nl ($o8y 4Gl LeS ccnmggpall
By9 iy Ayl Jomo gidl (3 0dyddly ol grog OF oLl ey iliall el 5 g 39 . aulas]!
I e cotlalall addagdl o]l saand cndelall ae Adaliall A8Mall Bog (S9iun 2,
ey 98 bolas pe colilig 4 Al 2asd 93 593 635 338 IS oof (e ST -
ligd cAalaidl calual calelall Apclozly dpmseddl Calua¥ Loy, b caluall 3,l0)) glud alasiwl -
Aabarll Ay 3eamt 3 prenlus Gdog oy Osasdy Lo dcad calolall ellys] (3 uelu
Badze Luaddsy ilylee Auaia) 28101 5yually Los ML Adyally cxdolall wgss -

2atl) eLisg spamel) yuS (8 velu Lew oLl ol Jandl Gy D5 on s1,al 3Las) (8 2,14l e -
JJLAJ.L‘ QjLa_’l_”j

Aazsilly coyuall IMS (e 2,411 ol e Layly; el -
(82]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

V) gl dapian g ud 1da o (re eiydlid (Ausg Slislee o2 lelaan¥l oLl cdgll (any mis -
otlalall o Loyl 9,01 Asa5 § g 632 i
) 1Y 3Ly « Jaadl (IS 3 bogiuall Julas -
ik Lo I e “Out-Group” degexll 7> clac o Adoladl AMall o9 Soium ady dlglxa -
14e gazdl zyls sl ums O
el degazll s Ogady cpddl elac¥ clawd (pgany <8yl of syull agiy >l sia 39
Slaais 3ols wead ol olaST pe e Ja Sdaall 3 T Boluo oplay Ja (upd 4285 pue caw
Tz (y0 AST gouasll asl il o1 S gillas Jlia o cpge 4l giad po Juletll w5l O)lay @
e gazll zols sliac¥l s 48l by Bsle| O
slane 19318 13) Lo ddyal cous le IS eliae¥ Aliliay 8, il of juull pgdy Al Ll s Jg
OF Sy Sapilag L ST wdoe Jazed dlos Sy gl Lag S8l edlaal (& Loy «qlony
o Ladsny (Al Bidall e wlgall) sumall quaidl adall dpums (8 2us,all clelaaaYl sda uclud
il dading spam Lo BLAISTy (8, adl of yuall
dddiad | &g ool Ada g dlyud! Slsuze (11)
Abos Il #a oy lly Jaall Ll 2yleetll Aadall slasl o A8Mall e ¢ giadl 2l daolyll sl
S Al el e (oo, lls LAl cn adalall a8Mall Baga gsiad Juall soudl ol pe colelall
(Slddzme Bie ¢ gub (B Ayl sda slae] wiy . e AdBull Asdlee § Lsledd) gl g LS Gl
(Ul gzl e 3y Addnudl Sigmd) oAl (amy @ouds LIMS (e oS
By 8 biled! apems 44d @iy g9 ccross- sectional study dakaall dulydl Cglul Eos Ll PRES S
Bl ol Qe 350 18 Les cdoshall gall e a1 el wladall (¥ Tlass Lawd pumbd usly
ly <Longitudinal study ddshall dul,udl Csglul e Tolaze! olpaal] uds Zwlys oLl A 1
.M@}awéauwlt@@@
I bl mand e L35 18 Leo Al Bl Aladloe (3 Ayleetll ol Gle Bdpdatl] 2yl o585 -
e Gstun e Apylmall Sordl BBK e Laphas @iy 631 dwlys ely] el 25,
oy 10 Azl sl Ggo dpardanddl sl e Ladag 1l paadl (olid (3 Adladl Alyull 23S, -
el Fonld pnanzll slag¥ Lolid (s (3 Al Ayl it o A8Ma)) dlys sl
Ayl Slpine o BMall meall (e sl Yaums Aol Aalyull § 4l Juosill @3 Loy bl &5laag

(83]



L8l Aaslney Aylaal) dyidl G calelal] Gadsll goandl (e ugplls dSlall coe dalial) A8Mal 83929 Joall i Al Adlall oy Aulelall clslall

ddyaag LaLasSaw Eemdly dwlyull o woje Jl 4ol § Adledl Lyl Siline (e 48Nl el Lo -

9l Aolily dalall 2Ll ol o Alae dwlys elya) NS e 3 Sy (Ld 83501 ol pmasl)

s Jobis of co¥las¥lg ladlly dmially Galiall &Uaé Jia ‘&)_i-i Lous olellnsd S Awlydl gadas

Uoas 531 wlino ol (gealaadl J5letll «ouaid] adall liles 1 ie) Aagasy ol ypiio Hlb] (§ A8

(Agagdazall Alaall el cpaill tie) ood,lls wlall cns Budaliall A8Mall 5oy iy

ezl

4yl AL a4 o

casllagll anarld il B Lanly eadl cmlio Eadle 3940 Ly (2012) s doazma ko el

296-261 (2 (yleall A - Unils Haale :sgailly 8ylomtdl dlma auadas dulys Jaally Jladi¥ly

Sl ‘u'aj).é.”)m.’»b Jeeid (g o liald! thL.wi é.:j.wﬁ‘ Sigmy .(2008) ol e cnls ‘u-“i)-’l
a._:,.’).aj‘ 21.’“).4“ ai)}(‘.a.?- ‘Zt..“)m}/\ cdaal

Fomny]l e Aalaill eliacls el o doladl A8Mall 40 ((2016) duwddl sgamma dazms dal (liaa,
Uy Wt I g alall Jlac! pUaal Lapldl) Auebiall o, 201 e Gadatll :agdsg I
5)5.444.“ daal> «5)\_%7.” E\.AS «EJWJ}GMLA

Ao 2L aa L <Lsls

Ahmad, N. A., & Daud, S. (2016). Engaging people with employer branding.

Procedia-Economics and Finance, 35, 690-698.

Alniacik, e.; Alniacik, U.; Erat, S., & Akgcin, K. (2014). Attracting talented
employees to the company: Do we need different employer branding
strategies in different cultures? Procedia-Social and Behavioral
Sciences, 150, 336-344.

Ambler, T., & Barrow, S. (1996). The employer brand. Journal of Brand
Management, 4(3), 185-206.

Anchu, P. R., & Thampi, S. P. (2020). Employer branding and employee
engagement: An evidence from banking sector. AIMS International
Journal of Management, 14 (2), 115-127.

Arachchige, B. J., & Robertson, A. (2013). Employer attractiveness: Comparative
perceptions of undergraduate and postgraduate students. Sri Lankan
Journal of Human Resource Management, 4 (1), 33-48.

Backhaus, K., & Tikoo, S. (2004). Conceptualizing and researching employer
branding. Career Development International, 9 (5), 501-517.

[84]


https://search.mandumah.com/Databasebrowse/Tree?searchfor=&db=&cat=&o=1025&page=1&from=
https://search.mandumah.com/Databasebrowse/Tree?searchfor=&db=&cat=&o=1025&page=1&from=

2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Bambacas, M., & Kulik, T.C. (2013). Job embeddedness in China: How HR
practices impact turnover intentions. International Journal of Human
Resource Management, 24(10), 1933-1952.

Banks, G. C.; Batchelor, J. H.; Seers, A.; O’Boyle, E. H.; Pollack, J. M., &
Gower, K. (2014). What does team-member exchange bring to the
party? A meta-analytic review of team and leader social exchange.
Journal of Organizational Behavior, 35(2), 273-295.

Barrow, S., & Mosley, R. (2011). The employer brand: Bringing the best of brand
management to people at work. West Sussex, England: John Wiley &
Sons.

Bergiel, E. B.; Nguyen, V.Q.; Clenney, B.F., & Taylor, G.S. (2009) Human
resource practices, job embeddedness and intention to quit Management
Research News, 32(3), 205-2109.

Berthon, P.; Ewing, M., & Hah, L. L. (2005). Captivating company: Dimensions
of attractiveness in employer branding. International Journal of
Advertising, 24(2), 151-172.

Bharadwaj, S., & Yameen, M. (2020). Analyzing the mediating effect of
organizational identification on the relationship between CSR employer
branding and employee retention. Management Research Review, 44
(5), 718-737.

Bharadwaj, S.; Khan, N. A., & Yameen, M. (2021). Unbundling employer
branding, job satisfaction, organizational identification and employee
retention: a sequential mediation analysis. Asia-Pacific Journal of
Business Administration, In press.

Bowman, M. D. (2009). A test of direct and partially mediated relationships
between leader member exchange, job embeddedness, turnover
intentions, and job search behaviors in a southern police department
(doctoral dissertation). Retrieved from ProQuest Dissertations and
Theses. (Order No. 3371500)

Brammer, S.; Millington, A., & Rayton, B. (2007). The contribution of corporate
social responsibility to organizational commitment. The International
Journal of Human Resource Management, 18(10), 1701-1719.

(85]



L8l Aaslney Aylaal) dyidl G calelal] Gadsll goandl (e ugplls dSlall coe dalial) A8Mal 83929 Joall i Al Adlall oy Aulelall clslall

Bussin, M., & Mouton, H. (2019). Effectiveness of employer branding on staff
retention and compensation expectations. South African Journal of
Economic and Management Sciences, 22(1), 1-8.

Clinton, M., Knight, T., & Guest, D.E. (2012). Job embeddedness: A new
attitudinal measure. International Journal of Selection and Assessment,
20(1), 111-117.

Coetzer, C. F., & Rothmann S. (2007). Job demands, job resources, and work
engagement of employees in a manufacturing organisation. Southern
African Business Review, 11(1), 17-32.

Dabirian, A.; Kietzmann, J., & Diba, H. (2017). A great place to work!?
Understanding crowdsourced employer branding. Business Horizons,
60(2), 197-205.

Dabirian, A.; Berthon, P., & Kietzmann, J. (2019). Enticing the IT crowd:

Employer branding in the information economy. Journal of Business &
Industrial Marketing, 34(7), 1403-1409.

Dechawatanapaisal, D. (2017). The mediating role of organizational
embeddedness on the relationship between quality of work life and
turnover: Perspectives from healthcare professionals. International
Journal of Manpower, 38(5), 696-711.

Dechawatanapaisal, D. (2018). Examining the relationships between HR
practices, organizational job embeddedness, job satisfaction, and quit
intention: Evidence from Thai accountants. Asia-Pacific Journal of
Business Administration, 10(2/3), 130-148.

Dienesch, R. M., & Liden, R. C. (1986). Leader-member exchange model of
leadership: A critique and further development. Academy of
management review, 11(3), 618-634.

Erdogan, B.; Kraimer, M. L., & Liden, R. C. (2002). Person— organization fit and
work attitudes: The moderating role of leader—-member exchanges.
Academy of Management Proceedings (F1-F6).

Erdogan, B.; Kraimer, M. L., & Liden, R. C. (2004). Work value congruence and
intrinsic career success: The compensatory roles of leader-member

exchange and perceived organizational support. Personnel Psychology,
57, 305-332.

(86]


https://www.emerald.com/insight/search?q=Amir%20Dabirian
https://www.emerald.com/insight/search?q=Pierre%20Berthon
https://www.emerald.com/insight/search?q=Jan%20Kietzmann
https://www.emerald.com/insight/publication/issn/0885-8624
https://www.emerald.com/insight/publication/issn/0885-8624

2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Ewing, M.T.; Pitt, L.F.; de Bussy, N.M., & Berthon, P. (2002). Employment
branding in the knowledge economy. International Journal of
Advertising, 21(1), 3-22.

Felps, W.; Mitchell, T. R.; Hekman, D. R.; Lee, W. T.; Holtom, B. C., & Harman,
S. W. (2009). Turnover contagion: How coworkers’ job embeddedness
and job search behaviors influence quitting. Academy of Management
Journal, 52(3), 545-561.

Gerstner, C.R., & Day, D.V. (1997). Meta-Analytic review of leader-member
exchange theory: Correlates and construct issues. Journal of applied
psychology, 82(6), 827-844.

Ghosh, D., & Gurunathan, L. (2014). Linking perceived corporate social
responsibility and intention to quit: The mediating role of job
embeddedness. Vision, 18(3), 175-183.

Ghosh, D., & Gurunathan, L. (2014). Linking perceived corporate social
responsibility and intention to quit: The mediating role of job
embeddedness. Vision: The Journal of Business Perspective, 18(3),
175-183.

Ghosh, D., & Gurunathan, L. (2015a). Job embeddedness: A ten-year literature
review and proposed guidelines. Global Business Review, 16(5), 856-
866.

Ghosh, D., & Gurunathan, L. (2015b). Do commitment based human resource
practices influence job embeddedness and intention to quit? 1IMB
Management Review, 27(4), 240-251.

Giosan, C.; Holtom, B., & Watson, M. (2005). Antecedents of job embeddedness:
The role of individual, organizational, and market factors. Journal of
Organizational Psychology, 5, 31-44.

Graen, G. B., & Uhl-Bien, M. (1995). Development of leader-member exchange
(LMX) theory of leadership over 25 years: Applying a multi-level
multi-domain perspective. Leadership Quarterly, 6(2), 219-247.

Griffeth, R.W.; Hom, P.W., & Gaertner, S. (2000). A meta-analysis of antecedents
and correlates of employee turnover: Update, moderator tests, and
research implications for the new millennium. Journal of Management,
26(3), 463-488.

(87]



L8l Aaslney Aylaal) dyidl G calelal] Gadsll goandl (e ugplls dSlall coe dalial) A8Mal 83929 Joall i Al Adlall oy Aulelall clslall

Gunesh, P., & Maheshwari, V. (2019). Role of organizational career websites for
employer brand development. International Journal of Organizational
Analysis, 27(1), 149-168.

Hair Jr, J. F.; Hult, G. T.; Ringle, C.M., & Sarstedt, M. (2017). A primer on
partial least squares structural equation modeling (PLS-SEM). 2nd
Edition, Sage Publications Inc., Thousand Oaks, CA.

Hanse, J. J.; Harlin, U.; Jarebrant, C.; Ulin, K., & Winkel, J. (2016). The impact
of servant leadership dimensions on leader-member exchange among
health care professionals. Journal of Nursing Management, 24(2), 228-
234.

Harris, K. (2004). An examination of multiple predictors and outcomes from
different dimensions of LMX relationship quality (Doctoral
dissertation). Retrieved from ProQuest Dissertations and Theses. (Order
No. 3156078).

Harris, K. J.; Wheeler, A. R., & Kacmar, K. M. (2011). The mediating role of
organizational job embeddedness in the LMX-—outcomes relationships.
The Leadership Quarterly, 22(2), 271-281.

Herdman, A. O.; Yang, J., & Arthur, J. B. (2017). How does leader-member
exchange disparity affect teamwork behavior and effectiveness in work
groups? The moderating role of leader-leader exchange. Journal of
Management, 43(5), 1498-1523

Hobfoll, S. E. (1989). Conservation of resources: A new attempt at
conceptualizing stress. The American Psychologist, 44(3), 513-524.

Holtom, B. C.; Mitchell, T. R., & Lee, T. W. (2006a). Increasing human and
social capital by applying job embeddedness theory.Organizational
Dynamics, 35(4), 316-331.

Holtom, B. C.; Mitchell, T. R.; Lee, T., & Tidd, S. (2006b). Less is more:
Validation of a short form of the job embeddedness measure and
theoretical extensions. Paper presented at the annual meeting of the
Academy of Management, Atlanta, GA.

Hom, P.W.; Tsui, A.S.; Wu, J.B.; Lee, T.W.; Zhang, A.Y.; Fu, P.P.,, & Li, L.
(2009). Explaining employment relationships with social exchange and
job embeddedness. Journal of Applied Psychology, 94(2), 277-297.

(88]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Kang, D.; Stewart, J., & Kim, H. (2011). The effects of perceived external
prestige, ethical organizational climate, and leader-member exchange

(LMX) quality on employees’ commitments and their subsequent
attitudes. Personnel Review, 40(6), 761-784

Kapil, K., & Rastogi, R. (2018). Promoting organizational citizenship behaviour:
The roles of leader-member exchange and organizational job
embeddedness. South Asian Journal of Human Resources Management,
5(1), 56-75.

Karatepe, O. M. (2013). Inking perceived ethical climate to performance
outcomes: The mediating role of job embeddedness. Ekonomska
Istrazivanja-Economic Research, 26(4), 77-90.

Kashyap, V., & Rangnekar, S. (2016a). Servant leadership, employer brand
perception, trust in leaders and turnover intentions: A sequential
mediation model. Review of Managerial Science, 10(3), 437-461.

Kaur, P.; Malhotra, K., & Sharma, S.K. (2020). Employer branding and
organisational citizenship behaviour: The mediating role of job
satisfaction. Asia-Pacific Journal of Management Research and
Innovation, 16(2), 122-131.

Khan, N. A.; Bharadwaj, S.; Khatoon, A., & Yameen, M. (2021). Assessing the
Nexus Between Employer Branding and Employee Retention:
Moderating Role of Organizational Identification. Management and
Labour Studies, 46(4), 379-398.

Kim, S.Y., & Park, H. (2011). Corporate social responsibility as an organizational
attractiveness for prospective public relations practitioners. Journal of
Business Ethics, 103(4), 639-653.

Kucherov, D., & Zavyalova, E. (2012). HRD practices and talent management in
the companies with the employer brand. European Journal of Training
and Development, 36(1), 86-104.

Le Blanc, P. M., & Gonzalez-Roma, V. (2012). A team level investigation of the
relationship between Leader-Member Exchange (LMX) differentiation,
and commitment and performance. The Leadership Quarterly, 23(3),
534-544.

(89]


https://www.emerald.com/insight/search?q=Nawab%20Ali%20Khan
https://www.emerald.com/insight/search?q=Shubhangi%20Bharadwaj
https://www.emerald.com/insight/search?q=Mohammad%20Yameen

L8l Aaslney Aylaal) dyidl G calelal] Gadsll goandl (e ugplls dSlall coe dalial) A8Mal 83929 Joall i Al Adlall oy Aulelall clslall

Lenaghan, J. A., & Eisner, A. B. (2006). Employers of choice and competitive
advantage: The proof of the pudding is in the eating. Journal of
Organizational Culture, Communications and Conflict, 10(1), 99-109.

Liao, C.; Wayne, S. J.; Liden, R. C., & Meuser, J. D. (2016). Idiosyncratic deals
and individual effectiveness: The moderating role of leader-member
exchange differentiation. The Leadership Quarterly, 28(3), 438-450.

Liden, R. C., & Maslyn, J. M. (1998). Multidimensionality of leader—-member
exchange: An empirical assessment through scale development. Journal
of Management, 24(1), 43-72.

Liden, R. C.; Sparrowe, R. T., & Wayne, S. J. (1997). Leader-member exchange
theory: The past and potential for the future. Research in Personnel and
Human Resource Management, 15, 47-119.

Ma Prieto, I., & Pilar Perez-Santana, M. (2014). Managing innovative work
behavior: The role of human resource practices. Personnel Review,
43(2), 184-208.

Martinson, B., & Deleon, J. (2016). Testing the effect of LMX and HR system
strength on employee and work unit outcomes. Advances in Business
Research, 7(1), 91-103.

Maxwell, R., & Knox, S. (2009). Motivating employees to ‘live the brand’: A
comparative case study of employer brand attractiveness within the
firm. Journal of Marketing Management, 25(9-10), 893-907.

Mitchell, T.R.; Holtom, B.C.; Lee, T.W.; Sablynski, C.J., & Erez, M. (2001). Why
people stay: Using job embeddedness to predict voluntary turnover. The
Academy of Management Journal, 44(6), 1102-1121.

Neininger, A.; Lehmann-Willenbrock, N.; Kauffeld, S. & Henschel, A. (2010).
Effects of team and organizational commitment: A longitudinal study.
Journal of Vocational Behavior, 76(3), 567-579.

Peltokorpi,V. (2013).Job embeddedness in Japanese organizations. International
Journal of Human Resource Management, 24(8), 1551-1569.

Peters, T. (1999). The brand you 50. New York: Knopf.

Rana, G., & Sharma, R. (2019). Assessing Impact of Employer Branding on Job
Engagement: A Study of Banking Sector. Emerging Economy Studies,
5(1), 7-21.

[90]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

Reis, G. G., & Braga, M. B. (2016). Employer attractiveness from a generational
perspective: Implications for employer branding. Revista de
Administracao, 51(103), 103-116.

Reis, G.; Braga, B., & Trullen, J. (2017). Workplace authenticity as an attribute of
employer attractiveness. Personnel Review, 46(8), 1962-1976.

Robinson, R. N.; Kralj. A.; Solnet, D.; Goh, E., & Callan, V. (2014). Thinking job
embeddedness not turnover: Towards a better understanding of frontline
hotel worker retention. International Journal of Hospitality
Management, 36, 101-109.

Roy, S. K. (2008). Identifying the dimensions of attractiveness of an employer
brand in the Indian context. South Asian Journal of Management, 15(4),
110-130.

Samo, A. H.; Talreja, S.; Bhatti, A. A.; Asad, S.A., & Hussain, L. (2020).
Branding vyields better harvest: Explaining the mediating role of
employee engagement in employer branding and organizational
outcomes. Etikonomi: Jurnal Ekonomi, 19 (1), 77-94.

Sanders, K.; Moorkamp, M.; Torka, N.; Groeneveld, S., & Groeneveld, C. (2010).
How to support innovative behaviour? The role of LMX and
satisfaction with HR practices. Technology and Investment, 1(1), 59-68.

Saunders, M.; Lewis, P., & Thornhill, A. (2016). Research methods for business
students. 7th Edition, Pearson, Harlow.

Schlager, T.; Bodderas, M.; Maas, P., & Cachelin, J. L. (2011). The influence of

the employer brand on employee attitudes relevant for service branding:
An empirical investigation. Journal of Services Marketing, 25(7), 497-508.

Shibiti, R. (2019). Satisfaction with retention factors in relation to job
embeddedness of public school teachers. South African Journal of
Human Resource Management, 17(1), 1-9.

Sivertzen, A.; Nilsen, E., & Olafsen, A. (2013). Employer branding: Employer
attractiveness and the use of social media. Journal of Product & Brand
Management, 22(7), 473-483.

Sparrowe, R. T., & Liden, R. C. (2005). Two routes to influence: Integrating
leader—-member exchange and social network perspectives.
Administrative Science Quarterly, 50(4), 505-535.

[91]



L8l Aaslney Aylaal) dyidl G calelal] Gadsll goandl (e ugplls dSlall coe dalial) A8Mal 83929 Joall i Al Adlall oy Aulelall clslall

Steel, R. P. (2002). Turnover theory at the empirical interface: Problems of fit and
function. The Academy of Management Review, 27(3), 346-360.

Tanwar, K., & Kumar, A. (2019). Employer brand, person-organisation fit and
employer of choice. Personnel Review, 48(3), 799-823.

Tanwar, K., & Prasad, A. (2016a). Exploring the relationship between employer
branding and employee retention. Global Business Review, 17(3S),
186S-206S.

Tanwar, K., & Prasad, A. (2016b). The effect of employer brand dimensions on job
satisfaction: Gender as a moderator. Management Decision, 54(4), 854-886.

Tanwar, K., & Prasad, A. (2017). Employer brand scale development and
validation: A second-order factor approach. Personnel Review, 46(2),
389-409.

Taormina, R. J. (1997). Organizational socialization: A multi domain, continuous
process model, International Journal of Selection and Assessment, 5(1),
29-47.

Tatar, B.; Muceldili, B., & Erdil, O. (2018). Does employer branding affect job
embeddedness? The mediating role of dedication and perceived
organizational support. Business & Management Studies: An
International Journal, 6 (3), 346-361.

Thakur, S. J., & Bhatnagar, J. (2017). Mediator analysis of job embeddedness:

Relationship between work-life balance practices and turnover
intentions. Employee Relations, 39(5), 718-731.

Tian, A. W.; Cordery, J., & Gamble, J. (2016). Staying and performing: How
human resource management practices increase job embeddedness and
performance. Personnel Review, 45(5), 947-968.

Tracey, J. B., & Hinkin, T. R. (2008). Contextual factors and cost profiles
associated with employee turnover. Cornell Hospitality Quarterly,
49(1), 12-27.

Tripathi, V., Rajlaxmi, Srivastava, A., & Tripathi, A. (2020). Employer branding:
A strategic tool for employee retention in IT industry. IUP Journal of
Brand Management, 17(1), 21-35.

Van Dyk, J.; Coetzee, M., & Takawira, N. (2013). Satisfaction with retention
factors as predictors of the job embeddedness of medical and

[92]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

information technology services staff. Southern African Business
Review, 17(1), 57-75.

Ver¢i¢, T. A., & Cori¢, S. D. (2018). The relationship between reputation,
employer branding and corporate social responsibility. Public Relations
Review, 44(4), 444-452.

Verma, D., & Ahmad, A. (2016). Employer branding: The solution to create
talented workforce. IUP Journal of Brand Management, 13(1), 42-56.

Vinoth, K., & Vasantha, S. (2015). Impact of employer brandon employee
satisfaction with special reference to IT industry. International Journal
of Management, Information Technology and Engineering, 3(9), 53-60.

Vural, Y.; Vardarlier, P. & Aykir, A. (2012). The effects of using talent
management with performance evaluation system over employee
commitment. Procedia-Social and Behavioral Sciences, 58, 340-349.

Waismel-Manor, R.; Tziner, A.; Berger, E., & Dikstein, E. (2010). Two of a kind?
leader-member exchange and organizational citizenship behaviors: The
moderating role of leader-member similarity. Journal of Applied Social
Psychology, 40(1), 167-181.

Wang, D.; Gan, C., & Wu, C. (2016). LMX and employee voice: A moderated
mediation model of psychological empowerment and role clarity.
Personnel Review, 45(3), 605-615.

Wheeler, A. R.; Harris, K. J., & Harvey, P. (2010). Moderating and mediating the
HRM effectiveness—intent to turnover relationship: The roles of
supervisors and job embeddedness. Journal of Managerial Issues,
22(2), 182-196.

Wilden, R.; Gudergan, S., & Lings, I. (2010). Employer branding: Strategic
implications for staff recruitment. Journal of Marketing Management,
26(1), 56-73.

Wilson, J. (2010). Examining job embeddedness survey items for an adventure
education population (doctoral dissertation). Retrieved from ProQuest
Dissertations and Theses. (Order No. 3409115).

Wu, Y. J. (2009). A multidimensional analysis of the relationship between leader-
member exchange and organizational citizenship behavior with an
alternative measure of leader-member exchange (doctoral dissertation).

[93]



L8l Aaslney Aylaal) dyidl G calelal] Gadsll goandl (e ugplls dSlall coe dalial) A8Mal 83929 Joall i Al Adlall oy Aulelall clslall

Retrieved from ProQuest Dissertations and Theses. (Order No.
3359347).

Yao, X.; Lee, T. W.; Mitchell, T. R.; Burton, J. P., & Sablynski, C. S. (2004). Job
embeddedness: Current research and future directions: Understanding
Employee Retention and Turnover. Information Age,45-56.

Zacher, H.; Pearce, L. K.; Rooney, D., & McKenna, B. (2014). Leaders’ personal
wisdom and leader-member exchange quality: The role of individualized
consideration. Journal of business ethics, 121(2), 171-187.

[94]



2022 3l —Js¥ suall - (59) bkl — ©yl5¥) aylall 2,uiSl Anals Alne

The Interactive Effects of Employer Brand and Leader-Member
Exchange Quality on Job Embeddedness of Commercial Banks

Employees in Dakahleya Governorate

Dr. Khaled Mahmoud Fahmi Ayyad

Abstract

This study aims to investigate the direct effects of employer brand (EB) dimensions (healthy work
atmosphere, training and development, work-life balance, ethics and corporate social
responsibility, and compensation and benefits), and the quality of leader-member exchange (LMX)
on job embeddedness (JE) dimensions (organizational fit, organizational links and organizational
sacrifice). In addition, the moderating role of (LMX) quality in the relationship between
dimensions of EB and JE was also examined. Data were collected from a sample of 224 employees
from commercial banks located in Dakahleya Governorate. The method used for testing the
hypothesis is Structural Equation Modeling (SEM) using Partial List Squares (PLS). The results
demonstrate that three dimensions of EB (healthy work atmosphere, training and development, and
ethics and corporate social responsibility), and the quality of LMX positively and significantly
predict JE dimensions. In addition, the quality of LMX is found to have moderating effect on the
relationship between EB dimensions (except for work-life balance) and JE dimensions. Finally,
implications of the results are discussed and directions for future research are proposed.

Keywords

Employer Brand- Leader- Member Exchange- Job Embeddedness- Corporate Social
Responsibility — Banks
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