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(Jiang et al, 2012; Kruyen and Sowa, daaiall ¢¥9g Ly AST ailaze Loa ogrlelaies Oslolall L))
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Knowledge sharing 44 ,al! 4S,Léw (2-5)
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35 d $352 Les ((Meher, Nayak, Mishra and Patel, 2022) cplolall &lslaS yuglas (a oSay (Jlas
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HISET wdss e Byl SIS Lagie IS oy LS| dzgy 2UD (e iyl ey HLSEY) ey £ Y]
Jeallg HIS8Y1 s (A e Bylie 5 g1l (e Lol clalarll J5ls cilides o clomiiag glass sugas
s et IS el ALl 36 Jyo Busut SISHT s £ 1l Toed s Sy Laduass e
o prardl 1 e Y ISEYT s e coa ST 3 1L LLaiaiy Ly s oLa 8,55 £
(Segarra-Ciprés, suud> cilxitiw ol cililac (__;))lSAY\ el daisg Bude Ads,kay sl 35191y 18
.Escrig-Tena and Garcfa-Juan, 201 9)
5,88 Aalina Las Sy o diwlys e ale sl 5o £l o ) Aralall clalyll pass ads LS
(Camisén and Puig, M‘ji GloY Ao gl Ce> (o ol celoSU 42548 of gl &5\.,53? Aeagdas
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oMol 535Sl wilasyaall apen 3455 (Alkhalaf and Al-Tabbaa, 2024) Zsus of cziie of (dulec of Sl
IS lylaay pLall S e B dais of miie @ads J] o ddes ga g lug)l o Tase le
ety Lo yudy (63 Apealaiddl llbiall e g 1) 5 Led dage lisyadll sila daly ccalizs
Ll aLall Ly Sugusr Gplat deaill Gabally JsoY ¢y
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(reports
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@ egie ohlaiial Glhatwl § coems o> ««2030 ALl Loy duais 3 Lygxe 1y9s caliy (268
Sledia¥lg o £loall Hlailwdl pois Alall aloyll § Apull 4] 7z lies Loy cpyladlly ds Il e delisall
bl B cpetianal] Jumg 50 putad Lel S @il gas e 8 IS0y (S ) (2Ll
e 5LS 185) Lol dpall &> Lue Gl Jls> Zucliall a8lsll 2oL aliy Saully §llly (£ligall
Ladye 110 oo AST Buelivall audy Lipde (> ity (a0 s 1S 420) Al Ldlial Zawss ao (lasye
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Aulys Suzy (JUL o Gl Adlady mealee elol Gle otlolall 8,08 5505 LY 8elaslg culyuall ju5ai
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(Nagshbandietal., ¢y, ao plass medlas 255LaL calalall slaaiul 3305 (e delug Los « ot
ylgall ileasTly lyuall 5u5ad cluyled e 0l (oA Luls WLy .2023; Lin and Lee, 2012)

Ayl Jols e dyaal)

ool (o paiad gty Ly cnlelall puuds Jte oy ddl 3ylgeld jaamall 50503 cilulon e Lol
ileoslall sda Al (e «(Jyoti and Rani, 2017) clalasll ds-1s d,all 4S5 Ldw ju3aT 3 Wlaall Jolsall
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.(Lee, Mazzei and Kim, 2018) 4é,2ll aS,Liws

[12]



2024 49381 — pasladl saadl - (61) alzll — ©2,l5Y1 pglall 4, iS¥) Zaale Uz

reylaey peblea ool Uayd calalall 2yl 5)lsall oy all 5o ciluoylas 1855 551 4ol
bl el (slozll Jeally AS,LaLly dumgtlly copusll Jie hsldl oo dsall IS (e ol
Joloell (oMserad 51881 Jalay Jandl (SLite Al Aabaill elianc¥ iluoylall sia maudy «addss)
4S)Ling Juolsall su5a3 e oyall 30505 ciluoylan Janis .(Nagshbandi et al., 2023) oyl all 3Ll
(Igbal 43,all &S)Like e dndls 854S Jaad Lpl ol (ASALl Blua¥l Guazi) Oolaslly Jelatlly 4,2l
IS @3l puslailly cuyadl zaly oof Cabrera and Cabrera (2005) 1S3, (JUll Juw e -etal, 2020)
Wang and Noe (2010) las¥ o> 3 ctumsall 2le 3l (Shal (3 cnloladl oy 28,0l 45510 (e ol
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oteladl (gud 48 all 4S5Liwe glus o yall j5ad Sluylen (s Aolmy) 48N 3529 Huo et al. (2015)
Loyall aS5ldne | (5052 Lpdiddl 3yle bl Blaslas IS (1 ctlalall (0,8 pdss L8 cclS e Bdle
i WS oY (oyall Aels (o Ll (Sad (i Lo e ¢lug .(Monks etal, 2016) Gglazll
s 1o &8 ,all &S5Liw Lle (AMO) &yl 505 L Byla) claslel ggine ils daga :(HT) Jo¥1 (!
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.(Alkhalaf and Al-Tabbaa, 2024; Bos-Nehles, Townsend, Cafferkey and Trullen, 2023) <1530 ;%1
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O Aeslge ) 3809l oz (65T pulan Gudaty ccnloladl 5ylus e Aaslall ads ol ad il Aalas]
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[14]



2024 49381 — pasladl saadl - (61) alzll — ©2,l5Y1 pglall 4, iS¥) Zaale Uz

Lglo¥l Jasd &I iS4l o Subramony (2009) uS3ss (Tianetal, 2016) Jia¥l els¥1 3adxs § ealuy
Ll gams b dealudly osladl Gle otlelall jaazs e delud Layiglass 2 lalall ggall 2le )]
izl calalall mias (A1 Slaylell 18 cU3 e 3dle (Alkhalaf and Al-Tabbaa, 2024) c3lua¥lg
(Bryson and  (Lasl \Sul ol ] 6052 Les «od (nSatlly 22l 5505 @d] AL oLl (351,401 3Ll
.(White, 2019; Haar et al., 2022
(AMO) =lueslon il daelyy catal (A1 dpalall igomdly coluahyldl oo Julall uzgid B Lo e el
5929 JI ylal &lly Bhattietal. (2021); Alkhalaf and Al-Tabbaa (2024) &ulys Jie ¢las¥ls g lu)l e
Byud (se Ay Anl> Ilia Uity o luo¥) wla Gle (MHR) el juiai ciluylel oo il
e Lo e elig Al wgilly Spaiall S8, a1 8 ¢ 1Y) @ls juiad Gle 2paall 51l 8518) cilayles
(JWl gzl e LI (o8l Aels (S
SIS,al) £1aY! els¥ e (AMO) 4ydddl 351501 81s) classlal (ggine il iz gy 2(H2) GLUI 2 a1
A e yall (59,801 ) soisnds S Ayl Jome Aasegilly 5piinll
Bpduall SIS Al £1asyl elos¥ slal e 4y il 5))gald cluall a5a8 ciluylal ggine 4 uzgy :H1a
Ayl Jes dasgilly
Byiall S, il (£lusy! elo¥ slal e Lyl ylgld saamall 5u5a8 Slayled (5inn il uzgy :H2b
Al
Bl IS, A (el ols¥ slal e B dall )l50l) (o all S5aT Slulel 9ine A dzgs H3C
Al
(IP) £1as¥1 e1a¥1g (KS) a3 yall AS)Lé o &3Mall (3-6)
(Nguyen, lLalaill 2 laad sl Bool jatady 2udSU 28,all 485 2lee Lol 23,all 4S)LAw ypad
A &stg¥ Joo cndaladl ellys] e S IS 4dyall 4S)Liwe 43LS Lazady Nguyen and Do, 2019)
AudLd) 350 al) 355 watay S (Turner et al, 2019) 48 all 4S5Ldx 8y 9,4at olalaill Lplaas
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The Mediating Role for Knowledge Sharing in the Relationship
between HRM Practices (AMO) and the Innovative
Performance for SMEs Employees at Yanbu

Dr. Ibrahim Gamaleldin Mahmoud Mahgoub

Abstract

This research aims to measure the relationship of human resource management practices (AMO),
represented by: (Abilities enhancing practices, motivation enhancing practices, opportunities
enhancing practices) and knowledge sharing in enhancing Innovative performance :products and
operations in small and medium Enterprises in Yanbu Governorate, a conceptual framework was
developed from a previous studies, and the relationships between its variables were built and tested
using the structural equation model (SEM). The results indicate that there is a direct positive effect
of Abilities enhancing practices on knowledge sharing (KS) and Innovative performance in its two
dimensions (product and process Innovation), while the direct effect of motivation enhancing
practices and opportunity enhancing practices on knowledge sharing (KS) and Innovative
performance in its two dimensions (product and process Innovation) was not significant. The
results indicate that there is a significant correlation between all variables of the study, and the
results also indicate that there is a direct positive effect of human resource management practices
(AMO) on both knowledge sharing (KS) and Innovative performance (IP) product and process
Innovation, and it was proven that there are differences Significant differences between SMEs
Employees according to (age, and some variables according to the number of experience years,
educational level, and company size), while it was proven that there were no significant
differences between SMEs Employees regarding some study variables (gender, and some variables
according to number Experience Years).

Keywords

The AMO view of HRM Practices, knowledge Sharing, Innovation, And the Small and Medium
Enterprises in the Industrial Area at Yanbu.
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