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ABSTRACT  

This research aimed at examining the direct impact of resonant leadership on strategic 

supremacy in foreign universities in Egypt and exploring whether attitudes toward 

organizational change play a mediating role in this relationship. The research began with a 

literature review resonant leadership, strategic supremacy and attitudes toward organizational 

change followed by developing a conceptual framework and formulating four main hypotheses. 

A field study was then conducted using a sample of 246 at three levels (top– middle- executive) 

at 8 foreign universities in Egypt and the number of completed questionnaires is 233. Collected 

data were analyzed using the Structural Equation Modeling. Statistical results revealed that all 

dimensions of the resonant leadership (Mindfulness, Hope and Compassion) have a statistically 

significant positive direct impact on strategic supremacy that can be measured by the following 

dimensions (sphere of influence, competitive configurations, Competitive compression) in 8 

foreign universities in Egypt. Regarding the direct impact of resonant leadership dimensions on 

attitudes toward organizational change, it was found that all dimensions of resonant leadership 

have a statistically significant positive direct impact on attitudes toward organizational change. 

Moreover, Statistical results also revealed that attitudes toward organizational change have 

statistically significant direct impact on strategic supremacy. Finally, regarding the mediation 

of attitudes toward organizational change, findings showed that attitudes toward organizational 

change play a mediating role in the relationship between resonant leadership and strategic 

supremacy in foreign universities in Egypt. 

Keywords: Resonant Leadership, Attitudes toward Organizational Change, Strategic 

Supremacy. 

                                                             
1
 Received in 2/11 /2022, accepted in 15/12/2022.  

 

Journal of Alexandria University for Administrative Sciences© Vol. 59, No. 5, September 2022 

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[162] 

 

 

 

 

 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[163] 

 

 

 

 

 

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[164] 

 

 

 

 

 

 

 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[165] 

 

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[166] 

 

 

 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[167] 

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[168] 

 

 

 

 

 

 

  

 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[169] 

 

 

 

 

 

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[170] 

 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[171] 

 

 

 

 

 

 

 

  

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[172] 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[173] 

 

 

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[174] 

 

 

 

 

  

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[175] 

 

 

 

 

 

 

 

 

 

 

        

  

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[176] 

 

 

 

 

 

 

 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[177] 

  

 

 

 

 

 

 

 

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[178] 

 

 

 

 

 

 

 

  

 

 

  

  

  

  

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[179] 

 

 

 

 

-

  

 

 

   

 

 

 

  

 

 

  



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[180] 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

 

  

 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[181] 

 

 

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[182] 

 

 

 

 

 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[183] 

 

 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[184] 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[185] 



The Impact of Resonant Leadership on Strategic Supremacy: The Mediating Role of Attitudes Toward 
Organizational Change                                      

 

[186] 

               Postions

University

President of 

University

Vice President 

of University
Deans Vice Deans

Head of 

Academic 

Departments

Head of 

Managerial 

Departments

Secretary of 

The University& 

Faculties

Total

American University 1 1 3 4 7 22 3 41

British university 0 2 3 3 4 22 4 38

French University 0 1 1 2 2 9 3 18

German University 1 1 4 6 7 27 6 52

Russian University 1 1 2 2 5 11 1 23

Japanese University 1 2 2 3 4 15 2 29

Chinese University 0 1 2 3 4 7 2 19

Candadian university 0 1 2 3 3 15 2 26

Total 4 10 19 26 36 128 23 246
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يهدف  لبحثددل  اددب ل الأحددالم اشددل ليحاةددل بانةدداى  لبلاااددس راددب لبفددةاى  عاددالأجلبةةةس عددب لفىامصددا  ا   ةددس لبصاماددس عددب م ددل    

 عدب حدأت لبص  دس   دف   
ى
 ًادةاا

ى
لمل كما تفعب لبفلملادس  ادب لبف دم رمدا  ال  اادا ابةاحدا  اثدي لبالأتةظدج لبالأ بةددر باصدي ى

مًدص شدة بدة  دةا س لبفلملاس  اادالأصلل  دى ةدا  لبنةدا لًبفدةاى  عادالأجلبةةةس ًابةاحدا  اثدي لبالأتةظدج لبالأ بةددر  ى  لبلااادس 

ً دددف بدددة   دددللس ىلملادددس مةفلاةدددس  اادددالأ فل  رة دددس  يلم دددا   امصدددا      ةدددس عدددب م دددل  8مفدددلى  عدددب 642 لمبصدددس ضدددلً  لموقفدددةس 

ً ددف بدددة بثاةددت لبحةااددا  ليةمصددس  622بًاتددا رددفى ااددالأمالمل  ليفدددالأيضا     .اادددالأ فل  امددياا ليصدداىك  لب ة اةدددس اددالأمالم   

 ًضددداا لب الأدددداوي  أ  مةددددي  ةصددداى لبنةدددداى  لبلاااددددس البةنبدددس لبأح ةددددس  امددددت  لبل مدددس  ب ددددا بدددد شظج مص دددي    ةدددداب  محاةددددل راددددب 

بثنةق لبفةاى  عادالأجلبةةةس   مدا ضةمدا  الأصادق  ابالأد شظج ليحاةدل دةصداى لبنةداى  لبلااادس رادب ابةاحدا  اثدي لبالأتةظدج لبالأ بةددر  

 ةصداى لبنةداى  لبلااادس ب دا بد شظج مص دي    ةداب  محاةدل رادب ابةاحدا  اثدي لبالأتةظدج لبالأ بةددر  ضنف  ًضاا لب الأاوي  أ  مةدي 

كمددا  ر ددل  لب الأدداوي  أ ابةاحددا  اثددي لبالأتةظددج لبالأ بةدددر بددمشل بدد شظج مص ددي  محاةددل راددب لبفددةاى  عاددالأجلبةةةس عددب لفىامصددا  

لم لبياددة   ضةمددا  الأصاددق  ابددف
ى
ً  ظددجل ب بةاحددا  اثددي لبالأتةظددج لبالأ بةدددر ضنددف  ًضدداا لب الأدداوي  أ  ا   ةددس لبصاماددس عددب م ددل  

لًبفةاى  عاالأجلبةةةس   عب لبص  س  ظأ لبنةاى  لبلاااس 
ى
 ًاةاا

ى
لمل  ابةاحا  اثي لبالأتةظج لبالأ بةدر  اصي ى

  لبنةاى  لبلاااس  ابةاحا  اثي لبالأتةظج لبالأ بةدر  لبفةاى  عاالأجلبةةةس
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