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ABSTRACT  

This research is interested in studying the role of Supervisor’s Dark Triad Personality 

Traits, workplace ostracism and its impact on Subordinates’ knowledge hiding Behavior. It 

also focuses on investigating how the dark triad and the ostracism personality traits lead to 

subordinate’s knowledge hiding as a preventive action against their supervisor’s threats. 

The purpose of this research is to show the impact of dark triad of personality dimensions 

and its (psychopathy-Narcissism-Machiavellianism) and workplace ostracism of the 

supervisors and its impact on their subordinate's knowledge hiding and its dimensions 

(playing dump- Evasive hiding -Rationalized hiding). 

Using questionnaires, in addition of Path analysis, on a convenient sample of 352 

employees working on Government Organizations in Cairo. The obtained results confirm 

the initial hypothesis that there is a positive and significance impact of Dark triad of 

supervisor personality traits and workplace ostracism on subordinates’ knowledge hiding 

Behavior, which were in the same line with previous literature and fulfilled the objectives of 

the current research. 

Keywords: Dark Triad of Personality -Workplace Ostracism-Knowledge Hiding. 

 

 

 

                                                             
1
 Received in 7/6 /2022, accepted in 17/7/2022.  

 

Journal of Alexandria University for Administrative Sciences© Vol. 59, No. 5, September 2022 

 

https://0810g27as-1103-y-https-search-mandumah-com.mplbci.ekb.eg/Author/Home?author=Abou+Al+Nile%2C+Reem+Ahmed
mailto:Hanygalal2012@gmail.com


    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[2] 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[3] 



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[4] 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[5] 



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[6] 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[7] 

Knowledge Hiding 

Dark Triad of 

Personality 

  

Workplace 

Ostracism  

H
1

 

H
2

 



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[8] 

 

   

  

   

  

  

   

  

 

 

 

  

  

  

  

  

  

   

  

 

  

  



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[9] 

.



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[10] 

.



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[11] 

 

 

 

 

 

 

   

  

 

 

 

 

 

 

   

   

   

    

   



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[12] 

 

   

  

 

 

  

 

 

 

   

   

   



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[13] 

 

   

  

  

  

  

  

  

  

    

    

    

    

     
 



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[14] 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[15] 

 

**

** **

** ** **

* ** ** **

** * ** ** **

** ** * ** * **

** ** ** * ** ** **



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[16] 

. 

 
 

   
 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[17] 



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[18] 

.



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[19] 

.



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[20] 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[21] 



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[22] 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[23] 

 

o 



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[24] 

o 

o 

o 

 

 

o 

o 

. 

o 

o 

o 

o 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[25] 

 

 

 

 

 

 

 

 

 

 

 



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[26] 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[27] 

 

 

 

 

 

 



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[28] 

 

 

 

 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[29] 

   

 

 

 

 

 

https://doi.org/10.3389/fpsyg.2021.641302
https://doi.org/10.3389/fpsyg.2021.641302


    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[30] 

 

 

 

 

 

 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[31] 

 

 

 

 

 



    The Impact of Supervisor’s Dark Triad Personality Traits and Workplace Ostracism on Subordinates’ 
Knowledge Hiding Behavior Within Government Organizations in Cairo                                         

 

[32] 

 

 

 

 



 Journal of Alexandria Univesity for Administrative Sciences© – Vol. 59 – No. 5 – September 2022 

  

[33] 

 

 

 

ذ تتديذبصع  تتثذئخفتت  ذ تتةى ذعلتت ذوحأث رامتت ذب عمتت ذمكتت  ذرتتنيهتت هذاتتلبذب بدتتسذ دوب تتثذلووذب ظتت  ى ذبصيةتتهذرتتنذ واتتبثذبص تت     ذوب  بتتلذ

ذئخفت  ذئلت ذب عمت ذمكت  ذرتنذوب  بتلذبص ت    ذ واتبثذرتنذبصيةتهذب ظت  ى ذبهت ذيإليذب تيذب كبفبثذرنذب  دقبقذعل ذي كزذأنهذكم .ذبص ؤو   

 ذكتتتاء ب ذويتتت تهذيتتتدذلمهديتتتدبجذبص تتت    ذعةتتتاهه.ذب وتتت اذمتتتيذاتتتلبذب بدتتتسذاتتتىذئ  تتت وذحتتتأث رذب ظتتت  ى ذبصيةتتتهذرتتتنذ واتتتبثذبص ؤو تتت ذمع  تتتث

بخفتت  ذذ–بصبك  بةبتتثوذوب  بتتلذرتتنذمكتت  ذب عمتت ذوحأث رامتت ذعلتت ذأءعتت لذ تتةى ذئخفتت  ذبصع  تتثذلب  وةتت  ذذ-ب نرءكتتبثذذ-بص تت    ذلب كتتبكىة حبثذ

 الإخف  ذبصبروو.ذ-بص بوغث/ذب  مةصذ

مى فًتت ذمعمةتتى ذرتتنذبص يمتت جذبباكىمبتتثذ   قتت ا ت.ذحى تتة ذب   تت   ذذ253وة  تت ادبالاذت تت  ب  ذوة  ببتتقذحدةبتت ذبصكتت وذعلتت ذعب تتثذيىبم تت ذ

  ذأشتت وجذب   ت   ذئلت ذوءتتىلذحتأث رذئيعت يهذومع تتىيذ ةظت  ى ذبصيةتهذرتتنذ واتبثذبص ت    ذوب  بتتلذرتنذمكتتحبتسذئلت ذيبتىفذ  يتتب  ذب دوب تث ذ

 ذوب تتيذا نت ذح م ىتمعذمتبذال بت جذب كت  قثذوحدقتقذلبخ ذبص يم جذبباكىمبثذ   قت ا تذب عم ذعل ذ ةى ذئخف  ذبصع  ثذ ديذبص ؤو   

 أادبفذب بدسذببا لن.

  ب ظ  ى ذبصيةهذرنذب شوابث ذب  بلذرنذمك  ذب عم  ذئخف  ذبصع  ث ذبص يم جذبباكىمبثذرنذب ق ا ت.ذ
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